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I take this opportunity to express my pleasure to submit the Self 

Study Report (SSR-2014) of Chaudhari College of Education 

(M.Ed.), for the first cycle of accreditation. The preparation of this 

Self Study Report provided an opportunity to realize the strengths and 

weaknesses. It was an opportunity for the staff to introspect. This 

effort made the institution to move ahead few steps in quality 

enhancement process. I would like to thank the members Akhil Anjana 

Kelavani Mandal, for their inspiring and tireless guidance and 

constant encouragement, throughout the period of present work.  I am 

also grateful to all the teaching and non-teaching members of the 

college who spent countless hours in collecting and analyzing the data, 

compiling it, typing and refining the answers. Their dedicated efforts 

have led to the creation of this report. 

 

 Shree M.K. Chaudhari, 

 

 President 
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It gives me immense pleasure and privilege to submit the Self Study 

Report (SSR) of Chaudhari College of Education (M.Ed.) for the first 

cycle of accreditation by the National Assessment & Accreditation 

Council (NAAC). This report has been prepared following the guidelines 

of NAAC. The report is a reflection of the academic and administrative 

functions and activities happening during the past years in the College 

focusing on curricular aspects, teaching-learning and evaluation, research, 

consultancy and extension, infrastructure and learning resources, student 

support and progression, governance, leadership and management, 

innovations and best practices and departmental exercises of Chaudhari 

College of Education (M.Ed.). sincere thanks to all my staff members for 

the team work . 

Principal 

 

Dr. Bhavna S. Patel 

      Principal  
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It gives me immense pleasure to submit the Self Study Report (SSR) 

of Chaudhari College of Education (M.Ed.) to the National Assessment & 

Accreditation Council (NAAC) for accreditation in compliance of our LOI 

requirements for further quality sustenance and enhancement of the 

college. This exercise has provided us with an opportunity to review and 

analyze the institutional progress for the first accreditation and further 

strengthen ourselves in our quest for Quality in the times to come.  

This report is the outcome of the collective efforts of the entire 

college Community. I highly appreciate the deep involvement and 

sincerity as well as collaborative efforts of the entire team. As a premier 

and responsible educational institution of Akhil Anjana Kelavani Mandal, 

the college has created a niche for itself so far as the Women Education of 

the region is concerned along with its efforts that stamp its mark by 

adopting innovative initiatives, acquiring new skills and employing new 

techniques. Hope we shall have the pleasure of hearing soon from you 

about your decision on Peer Team Visit for the Inspection. 

Director, 

 

 
Shree Baladevbhai Chaudhari 

 

Shree Akhil Anjana Kelavani Mandal, Gandhinagar. 
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Executive Summary 
 

Chaudhari College of Education, Gandhinagar was established in the year 2007  

The institute has a well-defined motive to serve the society by making humble 

contribution to education with special focus on Teacher‟s education.  

The Institute offers B.Ed & M.Ed Courses in Teacher Education approved by 

National Council of Teacher Education (NCTE) and Affiliated to Gujarat 

University. The institute is Co-Educational and its present intake capacity is of 

100 and 35 students. Chaudhari College of Education follows all the 

established norms and decisions issued by regulatory bodies such as NCTE, 

State Government and University of Gujarat in regard of Infrastructure 

requirements, facilities, fee schedules and curriculum. The College campus is 

clean and pristine situated in green belt in residential area, providing homely 

environment to the students. The open and well ventilated with spacious 

Classrooms, stacked automated Library, Multipurpose hall, Modernized 

laboratories, Comfortable Staff room, common room for girls, Indoor and 

Outdoor games facility, Canteen, drinking water, Health Center, Uninterrupted 

Power supply, Internet , Fax, Photocopier, Phones etc. facilities. The prime 

ambition of the institute is to get acknowledge as a premier institution with a 

difference in the area. The institute stands out on being a creator of conducive 

environment to teaching, learning, research and innovation, liberty to teachers 

and student-teachers for actualization of their maximum potential with novelty 

and best of the value practices. The board of Governors, academic and 

administrative bodies, various committees of the institution and the student 

work whole-heartedly to realize the ambition. The focus of the institution is at 

creating and sustaining the environment, where prospective teacher will develop 

an aptitude for teaching, scientific and humanistic attitude, spirit of service to 

the society and all the essentials of teaching learning skills.  The faculty 

members are well equipped with use of technology in education and use ICT in 

classrooms or otherwise to profess their subjects.  
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This type of value oriented practices in teacher education enables the student 

teachers and teachers to be harmonious and adjustable in different section of 

society. The institute swiftly acquaint with the changes introduced in teacher‟s 

education domestic or global. Finally, the student teacher should be able to 

carving out and drawing out the best in humans who would contribute in 

shaping the future of the generations to come. 
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Criterion I: Curricular Aspects 
1.1 Curricular Design and Development 

1.1.1 State the objectives of the institution and the major considerations 
Addressed by them? (Intellectual, Academic, Training, Access to the 
Disadvantaged, Equity, Self development, Community and National 
Development, Issue of ecology and environment, Value Orientation, 
Employment, Global trends and demands, etc.) 
Purpose 
To spread higher education in the youth of the state to help them seeking jobs 
and self employment occupation so that they become ideal citizens of our 
nations. 

Vision 

To spread the light of knowledge in society by providing quality teacher 
education. 

Mission 

1. To provide conducive environment for teaching learning with the use of 
modern methods & technology. 
2. To inspire the students to develop their personality as innovative & creative 
teachers with a scientific flair through various academic, co- curricular and 
extension activities. 
3. To train the students as socially sensitive, responsible & professionally skilled 
Teachers. 

Values 

College believes in the power of education to make a difference to peoples‟ 
lives and to the achievement of their potential. To achieve this, students come 
first in everything we do. 

Goals and objectives  

1. To provide the students with basic skills which contribute to success in their 
Careers and in their private lives. 
2. To lead the students in the self discovery process of clarifying and raising the 
individual‟s goals and achievements commensurate with the student‟s 
potential. 
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3. To provide a framework and atmosphere of learning which will enhance the 
student‟s capability to demonstrate ethical and moral values in professional 
,personal , and business situations. 
4. To strive for and maintain excellence by systematically reviewing classroom     
facilities, equipment, curricula, facility, and staff. 
5. To make valuables to our students activities and experience which foster 
personal growth. 
6. To maintain a process of communication with the community. 
7. To provide equality of opportunities and challenge to all to reach their       
potential. 
8. To provide opportunities to develop strong leadership qualities. 
9. To engage students and teachers in reflective thinking, enterprise, innovation 
and placing emphasis on originally and self-expression. 
 
1.1.2. Specify the various steps in the curricular development processes.(Need 
assessment, development of information database pertaining to the feedback 
from faculty, students, alumni, employers and academic experts, and formalizing 
the decisions in statutory academic bodies). 
It is worth mentioning that any college affiliated to Gujarat University has no 
autonomy to frame, finalize or revise the curricular aspects for syllabi decided by 
the University to which it is affiliated. Advisory Committee of the college 
conducts meetings on these issues and send the suggestions to the University. 
 
1.1.3. How are the global trends in teacher education reflected in the curriculum 
and existing courses modified to meet the emerging needs? 
The recent global trends are always incorporated in the teacher education 
programme and the course has been modified to meet the emerging global 
needs. The various Boards of Studies under the Gujarat University incorporate 
modern trends in Teacher Education in the curriculum and change it wherever 
and whenever necessary. These include aspects relating to environmental 
education, moral and ethical aspects, basic pedagogy, educational technology 
records, computer education and book review. 
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1.1.4. How does the institution ensure that the curriculum bears some thrust on 
national issues like environment, value education and ICT? 
The curriculum is framed by the University. Sufficient thrust is placed on 
National issues like environmental education, value education, Information and 
Communication Technology. Value education is promoted by providing courses 
on yoga, meditation, lectures on ethics and self – development programmes. 
Environmental education and human rights education are the elective subjects in 
the college. Apart from this, the college celebrates various important national 
days like Independence Day, Republic Day and Human Rights Day. 
Educational Technology and internet facilities are provided to B.Ed., students. 
LCD presentation helps the students to conduct seminars. Training to students 
in contemporary social responsibilities and values and community services are 
given through extension activities. 
 
1.1. 5. Does the institution make use of ICT for curricular planning? If yes 
give details. 
Yes, the college uses the ICT in the planning of curriculum. CDs are prepared 
by the faculty members and the students and are being used it as teaching aids in 
the class room. Power point presentations are made use of in classroom 
teaching. Students are encouraged to conduct the classes by using power point 
Presentation during teaching practice in schools. 
 
 1.2 Academic Flexibility 
 
1.2.1. How does the institution attempt to provide experiences to the 
students so that teaching becomes a reflective practice? 
The teaching becomes a reflective practice in the following ways. The student 
teachers are given pre-practice teaching, microteaching, demonstration classes 
and model teaching classes. Invited lectures, workshops, classroom seminars and 
team teaching are arranged for the benefit of the students. 
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 1.2.2. How does the institution provide for adequate flexibility and scope in 
the operational curriculum for providing varied learning experiences to the 
students both in the campus and in the field? 
 
The institution provides various experiences for the students as per Gujarat 
University curriculum like Microteaching, teaching practice, internal assessment, 
field trip, camp activities, art and work experience, educational technology, 
action research and case study, assignments, self learning, group learning and 
teaching theory subjects. 
 
1.2.3. What value added courses have been introduced by the institution during 
the last three years which would for example: Develop communication skills 
(verbal and written), ICT skills, Life skills, Community orientation, Social 
responsibility etc. 
Yes, value added courses have been introduced. The college has introduced the 
following value added courses: 

 Communication English development programmes 

 Computer Applications 

 Yoga & Health Education 

 Health and AIDS Awareness Programmes 

 Information and Communication Technology–utilization programs. 

 Extension activities 
 
1.2.4. How does the institution ensure the inclusion of the following aspects in 
the curriculum? 
(i) Interdisciplinary/Multidisciplinary 
(ii) Multi-skill development 
(iii) Inclusive education 
(iv) Practice teaching 
(v) School experience/internship 
(vi)Work experience/SUPW 
(vii) Any other (Specify and give details) 
(Also list out the programme/courses where the above aspects have been 
incorporated) 
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Inclusion of the above is managed as under: 
A: Interdisciplinary/Multidisciplinary: 
The curriculum of B.Ed follows both approaches interdisciplinary and 
Multidisciplinary. Various methods of teaching are being taught here and all the 
General papers have common points which make our designed curriculum 
interdisciplinary and multidisciplinary. 
B: Multi-skill development: 
The curriculum is designed to develop multi skills of the students. The skills are 
learnt both from practical as well as theory paper. Multi skills are developed 
through curricular and co-curricular activities likes teaching skills, lesson 
planning, field studies and cultural activities organized in the college etc. Apart 
from above-mentioned skills there are certain other skills which are dealt: 
i) Creativity Enhancement: 
The students are required to do wall magazine decoration, classroom decoration 
and displaying their talent on display board to be maintained for every activity 
& campus Beautification. 
ii) Group activities: 
The students are divided into Houses; each house is given different names. 
Various competitions are held within the Houses. The houses are given over all 
positions to inculcate team spirit among the students. Educational visits are also 
carried out in groups. 
iii) Leadership Qualities: 
Each House has a captain as leader and a Vice Captain to assist him. 
iv) Motivation: 
They are encouraged to present their thoughts in the morning assembly. They 
are encouraged to recite poems and sing on patriotic and religious songs on 
various occasions. 
v) Regular Assembly and Co-curricular activities are organized. 
C: Inclusive Education: 
 
Physically handicapped, Learning disabled students are given due attention 
along with normal students. 
 
D: Practice Teaching: 
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Practice teaching is an integral part of our curriculum. Under this, the students 
are required to prepare lesson plans both micro and simulated composite with 
full use of audio-visual aids including models in practice teaching. In order to 
get the students acquainted with the practice teaching, the teachers are invited 
for model teaching. Schedule of micro teaching followed by simulated teaching 
and composite teaching. The trainees are divided into groups and the teacher 
educator supervises each group. The student‟s feedback is taken from the class 
that they teach. 
 
E:School experiences/internship 
Our trainees get sufficient school experience in internship programme; all 
lessons are supervised by the concerned subject teachers. Comments are entered 
in the notebooks and feedback is given to the students. 
 
F:Work Experience/SUPW 
Work experience programme is an integral part of the curriculum prescribed by 
the Gujarat University. 
 
G: Any Others: 
Survey report: It is a report on various aspects like population and literacy 
survey, Organization of Guidance Program in a secondary school etc. 
 
1.3 Feedback on Curriculum 
 
1.3.1. How does the institution encourage feedback and communication from 
the Students, Alumni, and Employers, Community, Academic peers and other 
stakeholders with reference to the curriculum? 
The institution has provision to get feedback from the students regularly. For 
this purpose suggestion box is kept and feedback Performa‟s is filled by the 
students to obtain valuable suggestions. The alumni feedback is also taken by 
holding regular alumni meets and practical suggestions of alumni are 
implemented. 
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1.3. 2. Is there a mechanism for analysis and use of the outcome from the 
feedback to review and identify areas for improvement and the changes to be 
brought in the curriculum? If yes give details on the same. 
The feedback forms filled by the students are analyzed and report is prepared. 
On the basis of the analysis suggestions pertaining to the curriculum are given 
rational thinking and if the suggestions could be implemented at the college 
level the same is done without delay. If any suggestion is to be passed on to the 
university, it is done without further delay.  
 
1.3.3. What are the contributions of the institution to curriculum development? 
(Member of BoS/ sending timely suggestions, feedback, etc.) 
After careful analysis of feedbacks obtained from various sources, the college 
decides at the areas for improvement and sends to the suggestions the University 
for Appropriate Action. 
 
 
1.4 Curriculum Update 
 
1.4.1. Which courses have undergone a major curriculum revision during the 
last five years? How did these changes contribute to quality improvement and 
student satisfaction? (Provide details of only the major changes in the content 
that have been made). 
There is no course of B.Ed., which have undergone a major curriculum revision 
during the last five years. 
 
1.4.2. What are the strategies adopted by the institution for curriculum revision 
and update? (Need assessment, student input, feedback from practicing schools 
etc.) 
The curriculum for the various programmes run by the college are prepared by 
the university, since the college is an affiliated one.The suggestions given to 
university on the basis of a feedback from stake holders are considered when the 
university designs the syllabi and the curriculum. 
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1.5 Best Practices in curricular Aspects 
 
1.5.1. What is the quality sustenance and quality enhancement measure 
undertaken by the institution during the last five years in curricular aspects? 
The faculty members are sent to various national and international seminars to 
sustain the quality enhancement. Seminars are conducted periodically. Both the 
faculty and the students‟ teachers develop communication skills through 
seminars and debates. The faculty members are allowed to participate in 
national and international seminars. Expert lectures are arranged for core papers. 
 
1.5.2. What innovations/ best practices in „Curricular Aspects‟ have been 
planned/implemented by the institution? 
The college is to see that some of the lectures are delivered by Power Point 
Technology. The students are also encouraged to take their teaching using 
different types of teaching materials, PPT and ICT. The college has started to 
make this practice operative for all the students, therefore students are motivated 
to join the primary courses of computers run in the same campus under the 
guidance of experts resource persons invited from the University Department or 
from other centers. Teacher educators use information published in educational 
journals and it is introduced well to the students. Students are also motivated 
for further reading in their own subject in methods as well as general theoretical 
aspects of the courses of study. 
The curricular aspect thus goes with the innovative practices, which are easily 
manageable and effectively implemented.  
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Criterion II: Teaching – Learning and Evaluation 

 
2.1 Admission process and student profile 
 
2.1.1. Give details of the admission processes and admission policy (criteria for 
admission, adherence to the decisions of the regulatory bodies, equity, access, 
transparency, etc.) of the institution? 
Admission of students is based on their merit at the qualifying examination and 
the norms framed by Gujarat University. For B.Ed. programme, UG degree 
qualification is considered for admission.  Students are selected through a 
systematic procedure based on community and on merit. For reserved 
Categories, there is a relaxation in the qualifying marks.  
 
2.1.2. How are the programs advertised? What information is provided to 
prospective students about the programme through the advertisement and 
prospectus or other similar material of the institution? 
The admission programmes for B.Ed. are advertised in the leading newspapers 
by the concerned university. The prospective students are provided admission 
form along with the prospectus containing detailed information about 
admission procedure. The information provided to prospective students about 
the programmes through prospectus is the fee structure, the duration of the 
course, the university to which the course affiliated, general rules and regulations 
of the college and syllabus of the course. 
 
2.1.3. How does the institution monitor admission decisions to ensure that the 
determined admission criteria are equitably applied to all applicants? 
As the admissions are decided by the designated university through common 
entrance test and merit thereafter the college does not have much say. However 
the college Admission committee coordinates with designated university keeping 
in mind the seats available in different streams of the concerned college namely 
Arts/Science/Commerce.  When a candidate approaches the college with the 
admission letter, all the documents of eligibility criteria, rank, and category 
documents are verified by the college admission committee and the candidate  
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seeking admission is allowed provisional admission in the college. The whole 
admission process is transparent as the technology advancement is made use in 
admission process. Once a candidate has been allotted a college then the option 
to change the study centre is not allowed. 
  
2.1.4. Specify the strategies if any, adopted by the institution to retain the 
diverse students population admitted to the institution. (e.g. individuals of 
diverse economic, cultural, religious, gender, linguistic, backgrounds and 
physically challenged) 
 
The students are allotted by Gujarat University, Ahemdabad. When the 
students are admitted to the institution, the Institution provides best facilities to 
the diverse students' population e.g. individuals of diverse, economic, cultural, 
religious, gender, linguistic backgrounds and physically challenged. 
 Managing Committee of the Institution is liberal in providing fee 

concessions to economically weak students. 
 Students have option to attempt examination according to their preferred 

language i.e. Hindi or English. 
 Teachers of the Institution use bilingual method of teaching keeping in 

view the language limitations of the students. 
 Women Empowerment Cell has been established to take care of problems 

of girl students. 
 
2.1.5. Is there a provision for assessing student‟s knowledge/ needs and 
skills before the commencement of teaching programs? If yes 
give details on the same. 
Yes, the student‟s introduction class gives the requisite information about the 
level of orientation required by the students. The institution has designed a 
methodology of making observations on the basis of a academic record and 
personal integration on the introductory classes to identify expected advance 
learners and slow learners. The expected advance learners are given more 
challenging tasks to further nurture them and to satisfy their thirst and the slow 
learners require remedial teaching and personal attention. 
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2.2 Catering to Diverse Needs 
 
2.2.1. Describe how the institution works towards creating an overall 
environment conducive to learning and development of the students? 
As educational institutions are temples of learning, the institution provides 
conducive environment for learning and development of students and 
accordingly provides library facility, computer laboratory, science lab, 
Psychology lab and Education technology lab. It also has common assembly 
hall, separate common room for boys and girls and sick room. The faculty 
members extend warm and healthy cooperation to the students. The students 
feel free to approach their teachers with regards to their personal and academic 
problems. Healthy collaborative activities and group works are also planned for 
the development of the students. Provision of grievance redressal cell, Academic 
and Counseling Cell and suggestion box is also provided to the students. 
 
2.2.2. How does the institution cater to the diverse learning needs of the 
students? 
In order to provide remedial teaching tests are taken from time to time to 
identify the weaker areas of students and additional lectures are conducted for 
them and special assignments are given to them. Advance learners are also 
motivated by providing them challenging task and giving them more 
opportunities to grow. They are encouraged to make and use power point 
presentation during practice teaching. 
 
2.2.3. What are the activities envisioned in the curriculum for student teachers 
to understand the role of diversity and equity in teaching learning process? 
Activities envisioned in the curriculum for Student teachers to understand the 
role of diversity and equity in teaching learning process includes: 
As teaching is a noble profession focused to bring desirable changes in different 
types of learners. The student teachers are prepared to manage the diverse 
learning needs of the students in schools under the subject “Education 
Psychology and Guidance/Understanding the Learner and Learning Process.” 
The student teachers become aware of child psychology, their needs, difficulties  
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and individual difference etc. In regular classes the students teachers are made 
aware of different methods of teaching, magazines and principles to handle the 
diverse needs of the students. Syllabus includes different methods and 
techniques of teaching to make the trainees understand the role of diversity and 
equity in teaching learning process. 
 
2.2.4. How does the institution ensure that the teacher educators are 
knowledgeable and sensitive to cater to the diverse student needs? 

 Regular briefing of teacher educators is done to ensure that they are fully 
sensitive to the diverse learning needs. For this purpose an interactive and 
brain storming session is held once a month wherein faculty members 
discuss diverse student-specific needs. 

 The faculties participate in seminars, workshops, etc. organized in the 
College and at different places.  

 All the teachers are watched through report about the activities under 
their charge and discussions on day to day problems during the faculty 
meeting for better implementation of components of training programme. 

 Regular briefing of teacher educators is done to ensure that they are fully 
sensitive to the diverse learning needs. For this purpose an interactive and 
brain storming session is held once a month wherein faculty members 
discuss diverse student-specific needs. 

 Teacher Educators‟ sensitivity gets sustenance through their ability to 
organizing cultural land literary activities of multiple natures. They 
organize paper presentation on different themes in workshops & seminars 
organized during Inter-House or inter-college competitions. 

 
 
2.2.5. What are the various practices that help student teachers develop? 
Knowledge and skills related to diversity and inclusion and apply them 
effectively in classroom situations? 
The student‟s teachers are taught about diversity and inclusion in paper  
`Educational Guidance/Understanding the learner and learning process` and 
Paper III `Emerging trends in Indian Education/Contemporary Issues and  
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Concerns in Secondary Education`. They are taught about child Psychology, 
Individual differences, Exceptional Children, their identification and educational 
programme, Provisions in the constitution etc. For practical knowledge they are 
taken to schools for exceptional children. In Community Service, they are 
provided opportunities to develop knowledge and skills related to diversity and 
inclusion so that they can apply them effectively in real class room situations 
 
2.3 Teaching- Learning Process: 
 
2.3.1. How does the institution engage students in “active learning”? (Use of 
learning resources such as library, website, focus group, individual projects, 
simulation, peer teaching, role-playing, internship, practicum, etc.) 
For active learning of the students, self learning activities and creative innovative 
Methods are given priority to conventional methods. This includes group 
discussion, team teaching, symposium, debate, team work, seminar, field work, 
survey and research and so on. As library is resource room for learning material, 
with almost 8493 books for B.Ed. It also has journals for students to become 
active learners. Our technology lab has educational CD`s. Students are given 
assignments, which require different resources. Topics based on the prescribed 
curriculum are allotted to the students for seminars. Internet facility in provided 
to the students by the college for enriching their knowledge. 
In micro-teaching various skills like introduction, explanation, questioning, 
stimulus variation, use of Black-board and use of different techniques of 
teaching like role playing and storytelling etc. are practiced by the students. 
Healthy discussions followed by feedback are given to the students. 
Group activities are organized to make students fully participate in group 
learning. Students committees organize activities like maintaining display 
boards, maintaining discipline cleanliness and organizing cultural activities etc. 
The students are also made aware of the administrative work of the schools 
during internship programme with their physical and practical involvement. 
 
2.3.2. How „learning‟ is made student-centered? Give a list of the participatory 
learning activities adopted by the Institution and those, which contributed to 
self-management of knowledge, and skill development by the students? 
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Learning is student centered in the college. The learning activities adopted by 
the institution are such as pupil-pupil interaction and teacher-pupil interaction. 
There is healthy discussion on different topics among the students with the 
teacher acting as an observer. This approach enriches their knowledge, 
confidence, initiative and power of convincing. 
• The class room seminars are held at regular intervals and notes are circulated 
in the class. 
• Micro teaching, preparing assignment, organization of co-curricular activities, 
working with NGO`s and local bodies also help in making learning student 
centered. 
 
2.3.3. What are the instructional approaches (various models of teachings used) 
and experiences provided for ensuring effective learning? Details any innovative 
approach/method developed and/used. 
Concepts are made clear with help of various teaching models and using 
examples. The students are aware of the latest instructional approaches like 
making transparencies, creating slides in MS-PowerPoint, power point 
presentation through CD`s for practice teaching, composite discussion lessons 
and seminars. Most of the students present their lesson with the help of 
multimedia. 
 
2.3.4. Does the institution have a provision for additional training in models of 
teaching? If yes, provide details on the models of teaching and number of 
lessons given by each student. 
 Yes, the institutions have a provision for additional training in models of 
teaching in paper IV i.e Education Technology/Learner Resources and 
Assessment of Learning. Concept Attainment Model, Glazer Basic Training 
Model, Role Play are taught and each student gives two lessons. 
 
2.3.5. Do the student teachers use micro-teaching technique for developing 
teaching skills? If yes, list the skills practiced and number of lessons given by 
each student per skill.  
Student teachers use the Micro-teaching technique for developing teaching 
skills. Five micro teaching skills are practiced as per the curriculum. The skills 
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are skill of introducing the lesson, Skill of questioning, Skills of black board 
writing, skill of explanation and skill of stimulus variation. For every skill 
students give two lessons one in each teaching methodology. Therefore in total 
10 lessons are given by each student followed by one discussion lesson in each 
teaching methodology. The students are asked to re-plan and re-teach till they 
attain mastery over these micro skills. 
 
2.3.6. Details the process of practice teaching in schools. (Lessons a student 
gives per day, lessons observed by the teacher educators, peers/ school teachers, 
feedback mechanism, monitoring mechanisms of lesson plans, etc.) 
Students are prepared to face classroom with real environment. The use of 
micro teaching, simulated teaching and model lesson by teachers educator. The 
students are given the details of teaching practice before hand. This involves the 
objectives and procedures of the lesson plan. Knowledge and guidance for 
preparation of the lesson plan by using teaching aids, techniques, methods of 
evaluation and assignment are given to the students by the respective subject 
teachers. The students are required to practice 25 lessons plans in the teaching 
practice. All the skills are applied in the real school environment. Students use 
the different methods, techniques, teaching skills and class room management 
skills. For this purpose the timetable is collected in advance from the respective 
school. The unit to be taught is told to the students by the respective teachers of 
the school. Each student has to deliver at least two lessons per day. 

 The teacher educator observes the teaching of the trainees and gives the 
feedback with his/her signature. 

 The peer school teachers also observe the lesson and endorse their 
observations. 

 Ever student is required to observe 20 lesson plans of his fellow students. 
They also write down the observations which serve as their record. At the 
end of the day, the teacher educator motivates the students for further 
improvement. All the strengths and weaknesses are discussed with the 
students verbally. 
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2.3.7. Describe the process of Block teaching/ Internship of students in vogue. 
Internship to students is in vogue as per the curriculum designed by the 
University. 
A) Block Teaching Practice 
After the model lesson, students are divided into groups and sent to different 
schools for learning the art of teaching in actual class-room and school 
Environment; However, the allotment of schools depends upon the requirement 
of the schools for taking student of particular subjects. During this block 
teaching practice, the students are directly under the charge of the principal of 
the school and discharge all duties assigned by him/her. Two teachers of the 
college is associated with each school for guidance to the students. 
B) Internship 
From the mid of session, the students go to the different schools as allotted for 
block teaching practice. This practice is continued till the final skill in teaching 
examination is held. The students regularly maintain the record of delivered 
lessons during this practice and get the notebooks signed by the teacher in 
charge and get a completion certificate from the head of the institution. 
 
2.3.8. Are the practice teaching sessions/ plans developed in partnership, 
cooperatively involving the school staff and mentor teachers? If yes give details 
on the same. 
As teaching practice is a routine phenomenon so cordial relationships are 
maintained with practicing schools. Yes, the practice teaching plan are 
developed in partnership and cooperatively involving the school staff. The 
college has healthy relation with sister institutions and different schools located 
around the campus. The teacher educators personally collect all the details 
regarding practice teaching sessions. This is done by involving the school staff 
and mentor teachers. The time table and the units to be taught by the students 
are collected from the school subject teachers. 
 
2.3.9. How do you prepare the student teachers for managing the diverse 
learning needs of students in schools? 
The student teachers are instructed to follow the given aspects in the practice 
teaching sessions. 

 To keep the classes in learner centered mode 
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 To follow the school rules and regulations 

 To maintain the classes in activity based learning 

 To deal with the students psychology 

 To Motivate the students by asking relevant questions 

 To make learning effective through active learning 

 To follow the utilization of as many teaching learning aids 

 as possible 

 To deal with the exceptional children using a special methods. 

 To conduct special classes for slow learners after school hours if 
necessary. The trainees are trained to conduct slip tests for students 
during breaks. 

 
2.3.10. What are the major initiatives for encouraging student teachers to 
Use/adopt technology in practice teaching? 

 Students get exposed to computers, LCD projectors and OHPs during 
their stay at the learning place and tend to use the same during their 
practice training at schools. 

 Student teacher prepares minimum five slides and OHPsheet and power 
point presentation for each subject. 

 At the same time effective black board usage is also judiciously practiced. 
 
2.4 Teacher Quality: 
 
2.4.1. Are the practice teaching plans developed in partnership, cooperatively 
involving the school staff and mentor teachers? If yes give details. 
Yes, Practice Teaching plans developed in partnership involving the school staff 
and mentor teachers. Mentor Teachers develop rapport with principal, school 
staff and develop a strategy to work in collaboration during teaching practice 
days. Topics are discussed with school staff and necessary directions about 
topics, teaching methods to be used, techniques to be employed and level of 
students to be taught are made clear to student teachers. Lessons plans are 
developed based on these tips which are observed by school staff and mentor 
teachers. Feedback is given for better performance of pupil teachers. 
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2.4.2. What is the ratio of student teachers to identified practice teaching 
Schools? Give the details on what basis the decision has been taken? 
The ratio of student teachers to the identified practice teaching schools is 1:10 
i) According to Subject combination. 
ii) According to the location of school. 
iii) According to the school standards. 
iv) According to requirement of schools. 
 
2.4.3. Describe the mechanism of giving feedback to the students and how 
it is used for performance improvement. 

 The teacher educator as well as the peer group provides feedback to the 
student teachers 

 Verbal suggestions are given then and there after the class Hours 

 Observation is shared with the students and they are made aware of the 
corrections to be made for further improvement 

 The teacher educators emphasize the necessity of incorporating useful 
corrections with a very optimistic attitude and sanguine approach 

 
2.4.4. How does the institution ensure that the student teachers are updated on 
the policy directions and educational needs of the schools? 
The student teachers updated on the policy directions and educational needs of 
the schools. The teacher educator refers magazines and journals and discuss 
them with students. Magazines and journals are made available to the students 
in the library. After each practice teaching session, we seek feedback from the 
schools to update the trainees on the educational needs of the schools. 
 
2.4.5. How do the students and faculty keep pace with the recent developments 
in the school subjects and teaching methodologies? 
The faculty members study the educational journals and reference books in 
school subjects for the knowledge of updates in content and methodologies. 
The recent development" in school education like grading system, concept of  
smart class and common entrance test for engineering, medical etc. have been 
discussed with student through wall magazine, morning assembly and 
discussion. The members of the faculty are in direct contact with the teachers of 
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different practice teaching school to get acquainted with the change in school 
education system through meetings and personal interaction. 
 
The faculty members are given opportunities to attend and participate in 
seminar, conferences, workshop and extension lecturer to keep pace with the 
recent developments in the school subjects and teaching methodology. They 
develop their own teaching methods module for teaching, teaching aids and 
make use relevant tools and techniques. Before starting actual practice teaching 
curriculum of concerned education board is provided to the entire student 
teachers as well as teacher educator. The Institution subscribed various journals, 
magazines, paper of education fields. All these materials are provided all of them 
so that they keep pace with recent development in the school subjects and 
teaching methodologies. 
 
2.4.6. What are the major initiatives of the institution for ensuring personal and 
professional/ career development of the teaching staff of the institution 
(training, organizing and sponsoring professional development activities, 
promotional policies, etc.) 
Teaching faculties are encouraged to go for higher studies like M.Phil, PhD etc. 
Study leave may also be granted on fulfilling the conditions of putting in three 
years of continuous service in the college and committing themselves to serve for 
twice the period of sanctioned leave, after availing of the study leave. 
They are also encouraged to take national level examinations like UGC-NET, 
SLET/SET, etc. Faculty members are encouraged to present their papers in the 
seminars organized by various educational institutions. They are sponsored to 
participate in such events. There is a provision for granting special casual leave 
[duty leave] with full pay and allowance to staff, if they want to attend any 
conference. The management has made a standing provision relating to that 
effect. 
 
 
 
2.4.7. Does the institution have any mechanism to reward and motivate staff 
members for good performance? If yes, give details. 
Yes, the staff members are motivated and rewarded for good performance. The 
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Sr.  

N

o 

Activity 

of a 

trainee 

Semester-I Semester-II 

Criteria Mark Criteria Mar

k 

1 Micro 

teaching 

(10 for 

each 

lesson) 

 50   

2 Simulatio

n 

(10 for 

each 

lesson) 

 50   

3 Stray 

lesson 

(05 for 

each 

lesson) 

 50 

Stray lesson 

(05 for each lesson) 

5

0 

4 Social 

work 

 

 

 

The Teacher 

Educators assess student 

teachers‟ responsibility 

and accountability for 

community, society and 

nation. 
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5 Yoga  The teacher educators 

assess student teachers‟ 

cultivation of self 

regulation in their life 

   

6 Internship    2

5 

7 Unit 

planning 

   100 

8 Blue print    2

5 

9 Book 

review 

 25   

10 Psycholog

y test & 

Experime

nt 

 50  100 

11 Co-

curricular 

activities 

  1.              The teacher 

educators assess student 

teachers planning, 

Implementation and 

participation in Co-

curricular activities

  during different 

occassins in college and 

practice teaching (Block 
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teaching; of campus and 

internship etc.)in 

schools.  

  

 

12 Internal 

Marks 

For I to V 

papers. 

(For each 

Paper 30 

marks)  

Foundatio

n paper  

 

 

 

Basic Computer 

Application 

150 

 

 

100 

 

 

 

 Environment 

Education           

 

 

 

100 

13 Attendanc

e  

 5  5 

14 Use of 

education

al 

aids/Crea

tivity  

Te Teacher educators assess 

student teachers 

creativity by the letting 

them prepare and use the 

respective teaching aids 

while teaching. 

 

25   
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Management and the principal motivate the staff members from time to time 
and appreciate their performance verbally and openly. 
 
2.5 Evaluation Process and Reforms: 
 
2.5.1.  How are the barriers to student learning identified, communicated and 
addressed? (Conducive environment, infrastructure, access to technology, teacher 
quality, etc.) 
The environment of the college is conducive. The barriers to students learning 
identified by formal and informal evaluation. The classrooms are well 
maintained with proper sitting arrangement ventilated and well lighted, 
equipped with smart board and LCD Projectors to make teaching in learning 
interactive. The students are free to approach the faculty members and principal 
with regards to the problems faced by them. The teaching learning material, 
OHP, multimedia, various teaching aids, internet facilities and other 

15 . External 

marks for 

I to VI 

papers  

(for each 

papers are 

-70Marks

  

 420 

 

 

 

 

 

 

 

 

 

 

 

420 

 

    

  

 

16 Annual 

practical 

lessons 

-  50  marks  for each 

method 

100 

17 Viva voce -   2

5 
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requirements are easily available to students. The college has Grievance 
Redresser cell to solve the major problems of the students. It also has a feedback 
mechanism. The counselors and guest lecturers are invited from time to time for 
the benefits of students. To inculcate scientific temper and rational thinking 
students are free to perform experiments in well equipped psychological lab, 
science lab, language lab and educational technology lab. College appoints well 
qualified staff as per NCTE and Gujarat University norms. 
 
2.5.2. Provide details of various assessment /evaluation processes (internal 

assessment, midterm assessment, term end evaluations, external evaluation) used 

for assessing student learning? 
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 ASSESSMENT FOR MASTER OF EDUCATION  

   

Sr.  

N

o 

Activity of 

a trainee 

Semester-I Semester-II 

Criteria Mark Criteria Mark 

1 Internship 

program 

 10  10 

2 
Symposium 

(on Title of 

Dissertation) 

10  10 

3 

Seminar 

(on any one 

foundation paper and 

Research tool ) 

10  10 

4 

Work shop 

Preparation of 

proposal 

10 On any one 

foundation paper 

And Research tool 

10 

5 Communic

ation Skill 

 05  05 

6 Attendance  05  05 

7 Internal 

Marks 

For I to V 

papers. 

 

 

 

150 

 

 

 

 

 

150 
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(For each 

Paper 30 

marks)  

-

Foundation 

paper 

Introduction of 

Computer in 

Education 

 

 

        

100 

Application of 

Computer in Education 

 

 

       

100 

 

8 
External 

Marks    

for I to V 

Papers 

(for each 

Paper 70 

marks) 

 350 

 

 

 

 

    

 350 

 

 

 

 

    

9 Co-

curricular 

activities 

  2. The teacher 

educators assess student 

teachers‟ planning, 

implementation and 

participation in Co-

curricular activities

  during different 

occasions‟ in college and 

practice teaching (Block 

teaching; of campus and 

internship etc.)in 

schools.  
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2.5.3. How are the assessment/evaluation outcomes communicated and used in 
improving the performance of the students and curriculum transaction? 
The assessment and evaluation is communicated to the students. It is used to 
improve the performance of the students and curriculum transaction. The result 
of the weekly and two house tests are displayed on the notice board and 
students are also given opportunity to go through the feedback based on their 
evaluation. Weak students are given remedial teaching and meritorious students  
are given special guidance and motivation for improvement. Regular staff 
meetings are held and necessary changes are made in the curriculum transaction. 
 
2.5.4. How is ICT used in assessment and evaluation processes? 
ICT is used in assessment and evaluation process in the following manner: 
• Records of practical and theory marks obtained by students are maintained. 
• The merit list is maintained on computer. 
• All the details with regard to the results is maintained like number of 
students failed and passed, percentage , paper wise classification of result. 
Result of B.Ed. declared by the university is also available on the internet 
College makes use of ICT for downloading the B.Ed. result. 
 
2.6 Best Practices in Teaching- Learning and Evaluation Process: 
 
2.6.1.Detail on any significant innovations in teaching/learning/evaluation 
introduced by the institution? 

 Students are assigned projects; they are encouraged to take part in group 
discussions. 

  Self evaluation, class evaluation and teacher evaluation are followed. 

 Students are encouraged to take part in various competitions. Charts, 
models, CDs are used to help teaching and learning. 



SELF APPRAISAL REPORT 
 

                   CHAUDHARI COLLEGE OF EDUCATION (M.Ed) 63 

Gjcote-
22677 

  Role-play and dramatization skills are used in Teaching. 

 The records are evaluated by parallel staff as well as by the Principal. 
Hence, records undergo double valuation scheme. 

 Feedback obtained from students 

 The teachers and students use ICT for developing teaching and learning 
strategies. 

 Remedial classes for weak students 

 Group and self learning through assignments, seminars, practical session 
etc. 

 Bridge courses on communication skills, management studies 

 Visit to important places in and around our district 
 
2.6.2. How does the institution reflect on the best practice in the delivery of 
instruction, including use of technology? 

 Classroom teaching with LCD is utilized. 

 Classroom preparation using Internet 

 E-journals, e-library, periodicals and reference books 

 are utilized 

 Power point presentations in classroom teaching 

 Faculty Development Programmes are organized 

 regarding models of teachings 

 Tutorial system is implemented seriously 

 Faculty members are trained to teach ICT. 
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                            Research, Consultancy and Extension 
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Criterion III: Research, Consultancy and Extension 
 
3.1 Promotion of Research 
 
3.1.1. How does the institution motivate its teachers to take up research in 
education? 

 Teachers are given study leave for pursuing their research degrees. 

 The management regularly organizes special lectures/ training for faculty 
members to take up research projects. 

 Adjustment in teaching schedule for their research activities. 

 Providing secretarial support and other facilities to those who have 
registered for Ph.D. 

 Teachers without Ph.D., degrees have been encouraged to register for 
Ph.D., programme. 

 The Teachers who complete the research degree are given lucrative 
increment. 

 The Faculty members are freely allowed to use internet facilities at any 
time. 

  Usage of library is encouraged. 

 Thus, Teachers are encouraged to participate in research related 
seminars/conferences/workshops. 

 
3.1.2. What are the thrust areas of research prioritized by the institution? 
Research on all aspects of education is encouraged. It depends on the 
researcher‟s own interest like Psychology, Technology, Attitude, Aptitude, 
Achievements etc., As part of our curriculum, the student teachers conduct case 
studies and action research. The action research is directly related to the 
problem faced by the school students and in the administration of the schools. 
The teacher trainees take steps and give suggestions to solve the problem. 
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3.1.3. Does the institution encourage Action Research? If yes give details on 
some of the major outcomes and the impact. 
Yes, the institution encourages all the teachers educators to take up action 
research in relation to teaching – learning problems that they come across in 
their teaching. The teacher educators make use of their findings in improving 
their quality of teaching and guiding. Students are motivated to take up simple 
action research during their teaching practice in schools. 
 
3.1.4. Give details of the Conference/Seminar/Workshop attended 
and/organized by the faculty members in last five years. 
members in the last five years. 

Name of 

faculty member 

State 

Level 

seminar 

Nation

al level 

seminar 

Internationa

l level 

seminar 

Conference/

Workshop/ 

Webinar 

 Urvi P.Bhatt 02 03 01 02 

Kalyan S. 

Dabhi 
03 01 02 03 

Shilpa P. Patel 04 - - 01 

Shilpa K.Patel 03 02 - 01 

Archana 

S.Bhatt 
02 - 01 01 

Manishaben 

R.Chaudhari 
01 - - 04 

Bhavnaben - 01 - - 
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S.Patel 

Zeenat A.Khan - 02 - - 

Mrunali 

C.Chauhan 
- - - - 

 
 
3.2 Research and Publication Output: 
 
3.2.1. Give details of instructional and other materials developed including 
teaching aids and/or used by the institution for enhancing the quality of 
teaching during the last three years. 
Our faculty members have developed course materials for core 
paper, elective and optional papers. They also prepared self instruction 
materials, print materials, non print materials and question bank for the 
instructional purpose. In addition, they have developed Power Point, OHP 
sheets, charts, Flash cards on various topics as resource materials. Modules and 
course outline were also prepared for enhancing the quality of teaching. 
 
3.2.2. Give details on facilitates available with the institution for developing 
instructional materials? 
The College has rich library, including reference books, Encyclopedia, Reports, 
Journals, Dictionaries and subject books etc. The College provides 
transparencies, Permanent marker etc. for O.H.P. presentation. For LCD 
presentation, the college provides computers to prepare slides. Besides it teachers 
can get charts, models, specimen, graphs and other instructional materials for 
teaching. 
 
3.2.3. Did the institution develop any ICT/technology related instructional 
materials during the last five years? Give details. 
Yes, the institution encourages both the faculty and the students to develop and 
use ICT/technology related instructional materials.  
 



SELF APPRAISAL REPORT 
 

                   CHAUDHARI COLLEGE OF EDUCATION (M.Ed) 68 

Gjcote-
22677 

 
 
Computers :   78 
LCD :   01 
CDs :   75 
Learning materials : PPT-22 
Transperncies :   252 
 
3.2.4. Give details on various training programs and /or workshops on material 
development (both instructional and other materials) 
a. Organized by the institution 
b. Attended by the staff 
c. Training provided to the staff 
Nil 
 
3.2.5. List the journals in which the faculty members have published papers in 
the last five years. 

1. Kcg journal of Educatin 

2. Journal of Education and Psychology  

3. Internal Journal of Education for Human Services. 

4. Research and Evaluation 

5. International Journal for Research in Education. 

6. International Journal for Research in  Humanities and Social Sciences 

 
3.2.6. Give details of the awards, honors and patents received by the faculty 
members in last five years. 
Dr.Bhavna S.Patel :- Late Shree lilakant Mishra medal for securing first rank as 

M.Phil.Exam at Gujarat Vidyapith Shikshan Mahavidyalaya in year 

2003. 
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3.2.7. Give details of the Minor/Major research projects completed by staff 
members of the institution in last five years. 
Some of the faculty members undertook minor research projects in Education. 
 
3.3 Consultancy 
 
3.3.1. Did the institution provide consultancy services in last five years? If yes, 
give details. 
Yes, we provide consultancy services to our sister concerns and other schools. 
Our faculty members have expertise in language skills (English & Punjabi), 
Micro- teaching, Fine Arts, Sports, Library Science, cultural Activities, 
Computer Application and Reasoning for competitive Exams etc. 
The institution has provided the following consultancy services: 
1) The faculty members give consultancy to the schools run by the same 
management for their smooth functioning and to make their system better. 
2) Our faculty members have been giving academic consultancy for the past 2 
years. 
 
3.3.2. Are faculty/staff members of the institute competent to undertake 
consultancy? If yes, list the areas of competency of staff members and the steps 
initiated by the institution to publicize the available expertise. 
Yes, the staff members of our college are competent to undertake consultancy. 
The areas of competency of staff members are: 

 Training in communicative skills 

 Stress management for students 

 Computer skill development for school students 

 Coaching candidates for TET, SLET & NET examinations 

 The available expertise is published in the college advertisements, College 
Hand Book and Magazine. 

 
3.3.3. How much revenue has been generated through consultancy in the last 
five years? How is the revenue generated, shared among the concerned staff 
member and the institution? 
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The consultancy service is done free of cost. 
 
3.3.4. How does the institution use the revenue generated through consultancy? 
Not applicable. 
 
3.4 Extension Activities: 
 
3.4.1. How has the local community benefited from the institution? 
(Contribution of the institution through various extension activities, 
outreach programs, partnering with NGO‟s and GO‟s) 
Educational Institutions are agencies of socialization so there is duty of 
institution to transmit culture and also to be agency of dynamic cultural and 
social change. As one of our institutions objectives is societal transformation, 
our institute always tries to accommodate in our day to day busy schedule 
various programs for the benefit of society. Some of them are as follows: 

 Computer training programme for school students 

 Road safety and traffic awareness programme 

 Conducting science exhibition 

 Conducting cultural programmes 

 Tree plantation 
 
3.4.2. How has the institution benefited from the community? (Community 
participation in institutional development, institution-community 
networking, institution-school networking etc.) 
The institution maintains a cordial relationship with the community. The 
college arranges the citizenship camp in nearby villages. The college receives 
high cooperation from the villagers during the camp schedule. The community 
helps the college through providing food materials to the student volunteers and 
also they take part in the community welfare measures along with our students. 

 Science exhibition in the college is arranged for the benefit of the nearby 
schools. 

 Blood donation camp conducted in the college. 
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3.4.3. What are the future plans and major activities the institution would like 
to take up for providing community orientation to students? 
In the future plans and major activities sphere, our institution will undertake 
students for community orientation. The thrust area being part of drive towards 
elimination of illiteracy, to disseminate information and guide the needy 
regarding the self employment schemes and programmes, to create awareness 
about population problems, consumer rights, health and hygiene, water 
conservation, pollution of all types, anti alcohol drive , anti drugs drive and 
Traffic rules etc. 
 
3.4.4. Is there any project completed by the institution relating to the 
community development in the last five years? If yes, give details. 
Since B.Ed. is only one year programme and, to be precise, the students stay 
with the College only for nine month, no such project could be undertaken. 
Student teachers are provided with indirect exposure of Community. 
 
3.4.5. How does the institution develop social and citizenship values and 
skills among its students? 
The institution ensures in each and every stage that the Student 
Teachers responsibly develop social and citizenship values and skills. During 
field trip and the citizenship camp activities students are taught about causes for 
the drink and drug addiction, duties of the citizen and the necessity of voting in 
the election. 
 
3.5 Collaborations: 
 
3.5.1. Name the national level organizations, if any, with which the institution 
has established linkages in the last five years. Detail the benefits resulted out of 
such linkages. 
The College has established linkage with few organizations. 
 
3.5.2. Name the international organizations, with which the institution has 
established linkages in the last five years. Detail the benefits resulted out of such 
linkages. 
Nil 
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3.5.3. How did the linkages if any contribute to the following? 

 Curriculum Development 

 Teaching 

 Training 

 Practice Teaching 

 Research 

 Consultancy 

 Extension 

 Publication 

 Student Placement 
 
• The linkage with NGO results in development of human resources on 
academic as well as non-academic front. 
• The linkage with NGO helps in giving requisite exposure to the students. It 
also helps in seeking feedback about the strength and weaknesses of the 
students. 
• The faculty members often go to various institutions as externals being sent by 
university. It helps them in getting abreast with latest development of other 
institution. 
• Faculty members attend seminars, workshops and conferences, which helps 
them to acquire knowledge and skills in teaching learning technique. 
• The linkage with various schools for practice teaching helps in giving requisite 
exposure to the students. It also helps in seeking feedback about the strength 
and weaknesses of students. 
 
3.5.4. What are the linkages of the institution with the schools sector? 
(Institute-school-community networking) 
The sister concern institutions give preference to our passed out students for 
placement. Almost all the faculty members are invited as judges in various 
school competitions every year. The faculty members are also invited to deliver 
lectures on the topics of their expertise subjects. Our institution participates in 
various rallies organized for community awareness on issues of social concern. 
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3.5.5. Are the faculty actively engaged in schools and with teachers and 
other school personnel to design, evaluate and deliver practice teaching. 
If yes give details. 
The faculty members associate themselves with school teachers and involve in 
the design, development and evaluation of practice training modules of student 
teachers before the actual practice training / classroom delivery. 
Positively it involves the combined process of school teachers, school 
management, prescribed curriculum activity and active involvement of guide 
teachers and college supervising faculty members. 
 
3.5.6. How does the faculty collaborate with school and other college or 
university faculty? 
The faculty members of this college have established collaboration with schools 
in providing classification of concepts with school teachers. At college and 
university level, the faculty members of this college invite resource persons to 
deliver special lectures on 

 In sharing teaching techniques 

 In curriculum designing 

 In evaluation process 

 In guidance and counseling 

 Research and Guidance 
 
3.6 Best Practices in Research, Consultancy and Extension: 
 
3.6.1. What are the major measures adopted by the institution to enhance the 
Quality of Research, Consultancy and Extension activities during the last five 
years? 
The institution invites resource persons from various universities and colleges to 
share their research ideas with faculty members and student teachers. 
The college has encouraged all the staff members to undertake action research 
and mini project to improve quality of teaching. Our staff members are 
permitted to attend research programmes in the colleges and universities. 
The faculty members have undertaken eight mini projects. Of these four 
projects have been completed and four projects are ongoing with the support of 
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the Management. Staff members are encouraged to offer academic consultancy 
to the nearby B.Ed., colleges and universities free of cost. The institution 
motivates faculty members, to register for research degree by making adjustment 
in teaching schedule and providing secretarial support. 
 
3.6.2. What are significant innovations/good practices in Research, 
Consultancy and Extension activities of the institution? 
Nil 
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 Criterion IV: Infrastructure and Learning Resources 

4.1 Physical Facilities: 
 
4.1.1. Does the institution have the physical infrastructure as per NCTE  
norms? If yes, specify the facilities and the amount invested for developing the 
infrastructure. Enclose the master plan of the building.  
The College has developed physical infrastructure as per the NCTE norms. The 
NCTE team carried out physical verification of the college building and campus 
along with other infrastructure. The NCTE was fully, satisfied with the physical 
infrastructure.  

1. Method  rooms, well equipped psychology lab, language  lab 

2. Educational and Technology lab, Science lab, Computer lab 

3. Library with varied collection of books and spacious reading 

Hall. 

4. Spacious multipurpose hall indoor games. 

5. Staffroom. 

6. Separate cabins for M.Ed. staff ( especially for guidance ) 

7. Play ground for outdoor games. 

8. Ladies room 

9. Hostel facility for girls. 

         This infrastructure is very conducive for effective curriculum transaction. 

      Land area -               4.5 acres 

      Buildup area -           18000.Sq.Mtr. 

Class rooms -             6425.12 Sq.Ft. 

Sc. Labs -              603.24   Sq.Ft 

Seminar /conference hall –  673.56   Sq.Ft 

    Staff rooms –             3717.02 Sq.Ft 

Ladies rooms –    339.00   Sq.Ft 

Library-             1942.16 Sq.Ft 

              Reading Room-          ----- 
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4.1.2. How does the institution plan to meet the need for augmenting the 
infrastructure to keep pace with the academic growth? 
As per NCTE norms, the college admits 100 students of B.Ed & 35 students of 
M.Ed every year. The infrastructure available for 135 students is more than 
sufficient. The Management would expand the infrastructure in case of need and 
starting of additional intake and additional course in future. The building has a 
provision for expansion. 
 
4.1.3. List the infrastructure facilities available for co-curricular activities 
and extracurricular activities including games and sports. 
College has well equipped and modern infrastructure which caters to the need of 
the learners. The institution has the facilities of co-curricular activities, 
extracurricular activities games and sports. For co-curricular activities we have a 
Multipurpose Hall with mike system, stage and necessary furniture for seminars 
and conferences. We have seminars room with audio visual facilities. For games 
and sports we have indoor and outdoor games equipments and playgrounds. 
Health and physical education period is set in the time –table for providing 
theoretical knowledge to the students and in the second half of the time table 
different activities are taught to them like Badminton, kho-kho, Basket Ball, 
shot-put, Discus Throw and javelin Throw etc. 
 
4.1.4. Give details on the physical infrastructure shared with other programs of 
the institution or other institutions of the parent society or university. 
Complete infrastructural and instructional facilities are being used by B.Ed 
 & M.Ed programme only. 
 
4.1.5. Give details on the facilities available with the institution to ensure the 
health and hygiene of the staff and students (rest rooms for women, wash room 
facilities for men and women, canteen, health center, etc.) 
There is a sick room in our building providing first aid facilities. 
3) The teaching staff is given sick leave and medical allowance. 
4) We have canteen facilities in college premises, which provide healthy and 
hygenic refreshments for students as well as teaching staff. Canteen Committee 
is formed to ensure the quality of food. 
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5) We have separate common rooms for girls and boys. 
6) Blood donation camp is arranged every year. 
7) Adequate wash room facility are provided separately for men and women On        
every floor. 
8) Institute provides bus facility to the local students. 
9) Water filter/Aquaguard on water cooler provided to faculty. 
10) Separate wash rooms for students and staff. 
11) Hygiene is insured by regular checking 
 
4.1.6. Is there any hostel facility for students? If yes, give details on capacity, no 
of rooms, occupancy details, recreational facilities including sports and games, 
health and hygiene facilities, etc. 
Hostel Facility- Yes; there is hostel facility for students at present 22 students 
are staying in a hostel. 
Sports and Games- The students are free to play games. 
Health and Hygiene- There is a phone number of medical facilitiy, Doctor pays 
a visit as and when required. 
 
4.2 Maintenance of Infrastructure: 
 
4.2.1. What is the budget allocation and utilization in the last Five years for the 
maintenance of the following? Give justification for the allocation 
and unspent balance if any. 
* Building * Laboratories * Furniture * Equipments * Computers 
* Transport/Vehicle 
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Particulars 2009 2010 2011 2012 2013 

  B.ED M.ED B.ED M.ED B.ED M.ED B.ED M.ED B.ED M.ED 

Building - - - - - - - - - - 

Allocation - - - - - - - - - - 

Utilization - - - - - - - - - - 

Laboratories/Library - - - - - - - - - - 

Allocation - 398312 - - - - - - - - 

Utilization 63150 - 88945 31365 14779 47392 10620 4613 - 9700 

Furniture - - - - - - - - - - 

Allocation - 952999 - - - - - - - - 

Utilization 52554 - 192730 76168 94948 97782 - - - - 

Equipments - - - - - - - - - - 

Allocation - 216540 - - - - - - - - 

Utilization - - 3825 12270 - - - - - - 

Computers - - - - - - - - - - 

Allocation - 783140 - - - - - - - - 

Utilization 161100 - 225000 64400 - - - - - - 

Allocation - - - - - - - - - - 

Others - 11590 - - - - 20200 - - - 

Utilization - - - - 35381 - - - - - 

Total 276804 2362581 510500 184203 145008 145174 30820 4613 - 9700 

 
4.2.2. How does the institution plan and ensure that the available infrastructure 
is optimally utilized? 
The management ensured smooth and regular functioning of the college so the 
entire infrastructure of the college continued to remain in effective use. Above 
all, Maintenance Committee ensured that the budgetary allocations being need 
based should be used properly and optimally. The college also lent the following 
facilities for the benefit of the community/society: 
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a. Some teaching practice schools utilise the ground of the college for organizing 
sports. 
b. Playground is regularly used for inter-college competition and for holding 
events by sister institutions/schools. 
 
4.2.3. How does the institution consider the environmental issues associated 
with the infrastructure? 
The college infrastructure provides bushy green atmosphere clean and good 
ventilation, privilege of enjoying free air, proper sanitation, fire protection, a 
strong and structurally stable building. The local Panchayat has issued a 
certificate in respect of sanitation and environmental fitness of the location of 
the college. The institution has been certified by the department of fire service. 
Fire extinguishers have been fitted in vantage points. The institution has further 
acquired stability certificate from competent authority. 
 
4.3 Library as a Learning Resource 
 
4.3.1. Does the institution have a qualified librarian and sufficient technical 
staff to support the library (materials collection and media/computer services)? 
Yes, the institution has a qualified librarian and sufficient technical staff to 
support the library with good collection of books on education and related 
topics with journals, periodicals, weeklies and dailies. 
 
4.3.2. What are the library resources available to the staff and students? 
(Number of books-volumes and titles, journals-national and international, 
magazines, audio visual teaching-learning resources, 
software, internet access, etc.) 
Library Resources – 

 Total number of books 8493 

 (Text books – 3716, Reference books-4777) 

 Number of Titles 430 

 National Journal 7 

 International Journal/E-journals nil 
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 Encyclopedia 02 

 Magazines 25 

 Audio Visual teaching learning resources 75 

 Software - 

 Internet Access YES 
 
4.3.3. Does the institution have in place, a mechanism to systematically 
review the various library resources for adequate access, relevance, etc. 
and to make acquisition decisions. If yes, give details including the composition 
and functioning of library committee. 
There is a library with five members committee functioning efficiently and it is 
empowered with the following: 

 Purchase of books 

 Automation of the library 

 Maintenance of the library 

 Effectively running the book bank for economically backward and 
deserving students 

Functions: 
The Library Committee is responsible for the overall growth and development 
programme of the library. It holds at least two meeting every year and obtains 
feedback on the functioning from its members. The Library Committee: 
a) Seeks allocation of fund for the growth and development of the library. 
b) Selects titles and makes purchases of the book, from the lists of publishers. 
c) Checks the documents of library. 
d) Conducts annual verification of the stock of books. 
e) Monitors functioning of the library. 
f) Takes stock of obsolete titles 
g) Arranges library period in the time table. 
h) Procures Feedback on functioning of library. 
 
4.3.4. Is your library computerized? If yes, give details. 
The library is in the process of computerization. The feeding process of books 
is going on. 
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4.3.5. Does the institution library have Computer, Internet and Reprographic 
facilities? If yes, give details on the access to the staff and students and the 
frequency of use. 
The college library has computer, internet and photocopy facilities. 
Computer: The books loading process is going on. 
Internet: Available 
Photocopy Facility: Library provides photocopy facility to the students 
as well as faculty in minimum charges of library books. 
 
4.3.6. Does the institution make use of Inflibnet/ Delnet/ IUC facilities? If yes, 
give details. 
The College does not make use of Inflibnet/Delnet or IUC facilities. 
 
4.3.7. Give details on the working days of the library? (Days the library is open 
in an academic year, hours the library remains open per day etc.) 
The library is opened in 261 working days last year. The library is open for six 
hours per day w.e.f. 10.00 clock to 4:00 clock in six days per week. 
 
4.3.8. How do the staff and students come to know of the new arrivals? 
The staff and students come to know of the new arrivals through display board 
and display stand. 
 
4.3.9. Does the institution‟s library have a book bank? If yes, how is the book 
bank facility utilized by the students? 
The library provides book bank facility. 
 
4.3.10. What are the special facilities offered by the library to the visually 
and physically challenged persons? 
To those who are not able to walk to the library, their friends are permitted to 
take books from the library (particularly, to the physically challenged persons). 
At present there is no such user in our college. 
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4.4 ICT as learning Resource: 
 
4.4.1. Give details of ICT facilities available in the institution (Computer 
lab, hardware, software, internet connectivity, access, audio visual, other 
media and materials) and how the institutions ensures the optimum use 
of the facility. 
ICT facilities:- 

 Computer – Yes 

 Internet Access – YES 

 Television – YES 

 Tape Recorder – YES 

 Radio – YES 

 O.H.P. – YES 

 Headphone – YES 

 Digital Camera – YES 

 Fax machine – YES 

 Mike – YES 

 Screen – YES 

 Transparency – YES 

 Slide Projector – YES 

 C.D. Player – YES 

 C.C.T.V. Camera – YES 

 Sound Speaker – YES 

 Amplifier – YES 

 Automatic Slide Projector – YES 

 LCD Projector – YES 

 Educational C.D. – YES 

 D.V.D. Player – YES 

 Charts and model are also present. 
These hardware and software aids are used in various academic activities, 



SELF APPRAISAL REPORT 
 

                   CHAUDHARI COLLEGE OF EDUCATION (M.Ed) 84 

Gjcote-
22677 

 
conducting according to the time-table in the college like computer learning, 
Educational technology practical, Class seminar, Resource lecture, Extension 
lecture, Seminar, Workshop, co-curricular activities, Teaching by teacher 
educators and student-teachers. 
 
4.4.2. Is there a provision in the curriculum for imparting computer skills to all 
students? If yes, give details on the major skills included. 

 The computer skill training is given to both computer and non – 
computer science students through value added course, in which students 
are taught on the topic Ms office tools MS – word, MS – Excel and MS 
– Power Point 

 In addition students are trained to: 
Download text, images and web pages 
Develop Communication skills 
To send E-mail 
Drawing skill using paint brush 
Data manipulation skill using ms – excel 

 
4.4.3. How and to what extent does the institution incorporate and make use of 
the new technologies/ICT in curriculum transactional processes? 
Staff members are given orientation for using ICT resources. 
They handle classes by using OHP, LCD and the students are trained to operate 
the ICT resources and they are encouraged to take the class seminars with the 
support of ICT resources 
 
4.4.4. What are major areas and initiatives for which student teachers use 
/adopt technology in practice teaching? (Developing lessons plans, classroom 
transactions, evaluation, preparation of teaching aids)  
Students are allowed to utilize the computer technologies for preparing teaching 
aids and test & measurements. Students are encouraged to prepare papers for 
seminars and conferences by using technologies with the help of staff members. 
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4.5 Other Facilities: 
 
4.5.1. How is the instructional infrastructure optimally used? Does the 
institution shares its facilities with others for e.g.: serve as information 
technology resource in education to the institution (beyond the program), to 
other institutions and to the community  
The College ensures that the instructional infrastructural facilities are optimally 
used. Various instructional facilities like O.H.P., L.C.D. projector, Auditorium 
etc. are shared with other departments as and when required on basis. The 
college encourages student teachers to become tech-savvy and for this purpose, 
they are motivated to communicate among themselves through email using 
internet facilities provided by the college. Student teachers are encouraged to 
make their email Ids and use it to communicate among themselves and with 
their friends and relatives. 
 
4.5.2. What are the various audio-visual facilities/materials (CDs, audio and 
video cassettes and other materials related to the program) available with the 
institution? How are the student teachers encouraged to optimally use them for 
learning including practice teaching? 
The non print materials like television sets, tape recorders, computer systems, 
head phones, digital camera, handy camera, digitalized (computer aided 
instructional materials) like databases, online journals – CDs, DVDs, Video 
cassettes and Audio cassettes are available in the institutions. Before going for 
practice teaching, students are exposed to practice microteaching skills by using 
video lessons. Thus, they are encouraged to optimally use them for teaching 
learning process. A television, DD player and subject related video and audio 
cassettes are witnessed by the students in the educational technology laboratory. 
 
4.5.3. What are the various general and methods Laboratories available with the 
institution? How does the institution enhance the facilities and ensure 
maintenance of the equipment and other facilities? 
There are various Labs (Resource centers), established in the college. These are: 
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 Psychological – 1 

 Multimedia – 1 

 Computer Learning – 1 

 Sports – 1 

 Work Experience – 1 

 Science Resource Centre – 1 

 Music Room - 1 
Lab technicians are appointed in labs. They look after the requirement and 
maintenance etc. for their /resource centers. 
 
4.5.4. Give details on the facilities like multipurpose hall, workshop, music and 
sports, transports etc. available with the institution. 
Facilities like multipurpose hall for conducting seminars, conferences, 
workshops and club activities. Workshop for preparing teaching learning 
materials and socially useful productive work, musical instruments and sports, 
etc. are available with the institution. 
 
 4.5.5. Are the classrooms equipped for the use of latest technologies for 
teaching? If yes, give details. If no, indicate the institution‟s future plans to 
modernize the classrooms. 
Sufficient class rooms, spacious and ventilated auditorium are available. The 
class room provisions for using modern teaching gadgets are available. The class 
room are equipped with computers, LCD‟s, OHP‟s. The computer is connected 
with internet facilities. Further plan is to implement smart boards. 
 
4.6 Best Practices in Infrastructure and Learning Resources: 
 
4.6.1. How does the faculty seek to model and reflect on the best practice in the 
diversity of instruction, including the use of technology? 
Faculties are encouraged to use innovative methods to enhance the teaching 
learning process. Classroom environment is made conducive through the use of 
teaching aids and activity based teaching incorporating technology. Faculties 
make use of facilities available in the Educational Technology lab, like 
computers, television, DVD player, OHP in pedagogy. 
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The faculty as well as pupil teachers adopt different methods of teaching and 
deploy different techniques for the sake of variety in teaching and meeting 
multiple tastes and liking of learners. 
 
4.6.2. List innovative practices related to the use of ICT, which contributed 
to quality enhancement. 

 The innovative practices related to ICT that contributed to the quality 
enhancement are 

 Computer aided Lesson planning 

 Lesson delivery through computer 

 Preparation and use of slides 

 Preparation and use of power point presentation 

 Collecting information through Internet 

 Increased and increasing use of LCD for seminars/workshops. 
 
4.6.3. What innovations/best practices in „Infrastructure and Learning 
Resources‟ are in vogue or adopted/adapted by the institution? 
The college is located in a quiet and peaceful atmosphere. The college building 
is well furnished and provided with all amenities. The rooms are spacious and 
well furnished with proper ventilation. The library and laboratories are well 
equipped and are upgraded every year. Modern teaching – learning tools and 
methodologies are used. ICT equipment are used in every class. 
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            Criterion V: Student Support and Progression 
 
5.1 Student Progression: 
 
5.1.1. How does the institution assess the students‟ preparedness for the 
programme and ensure that they receive appropriate academic and professional 
advice through the commencement of their professional education programme 
(students‟ pre-requisite knowledge and skill to advance) to completion? 
The College organizes 6 day orientation programme for student teachers in the 
beginning of the session. In which teacher-educators acquaint them with the 
B.Ed. programme. After that teachers assign them general educational topics to 
the student-teachers. The student-teachers present their views on those topics 
orally. On the basis of their activities, The College assesses their knowledge and 
preparedness for the programme. 
 
5.1.2. How does the institution ensure that the campus environment promotes 
motivation, satisfaction, and development and performance improvement of the 
students? 
The campus environment is inspiring and conducive for education. For 
recreation and information there are playground, seminar hall, computer lab and 
library on the campus. Students are motivated by the posters displayed on the 
notice board; the names of the achievers are displayed on the notice board. 
 
5.1.3. Give gender-wise drop-out rate after admission in the last five years and 
list possible reasons for the drop out. Describe (if any) the mechanism adopted 
by the institution for controlling the drop out? 
 

 
One student dropped each year. 
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5.1.4. What additional services are provided to students for enabling them to 
compete for the jobs and progress to higher education? How many students 
appeared/qualified in SLET, NET, Central/State services through competitive 
examination in the last two years? 
As the B.Ed. programme runs in the college, has established guidance bureau, 
where the academic and career orientation programs are conducted. Besides 
educational, vocational guidance is also provided through discussion and 
interview. 
 
5.1.5. What percentage of students on an average goes for further Studies 
/choose teaching as a career? Give details for the last three years? 

 
 
5.1.6. Does the institution provide training and access to library and other 
education related electronic information, audio/video resources, computer 
hardware and software related and other resources available to the student 
teachers after graduating from the institution? If yes, given details on the same. 
The College provides training to operate following equipments: 

 General information is provided to access the library. 

 Computer- Basic knowledge 

 Overhead Projector 

 Slide Projector and Automatic Slide Projector 

 C.D. Player 

 LCD Projector. 
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5.1.7. Does the institution provide placement services? If yes, give details on the 
services provided for the last two years and the number of students 
who have benefited. 
No, the institution doesnot provide placement services. 
 
5.1.8. What are the difficulties (if any) faced by placement cell? How does the 
institution overcome these difficulties? 
There are few difficulties faced by placement cell. Most of the students are from 
out of city. If local schools offer job to them, they are unable to join. 
 
5.1.9. Does the institution have arrangements with practice teaching schools for 
placement of the student teachers? 
The Institution has arrangement with practice teaching schools for placement of 
the student teacher. College has good relations with these schools. These schools 
have in the recent past picked up our product. In this regard we very lucky in 
that our students are absorbed in some of these schools on their own volition: 
performance of our students during practice teaching attracts the attention of 
those who matter in the practicing schools. 
 
5.1.10. What are the resources (financial, human and ICT) provided by the 
institution to the placement cell?  
No, the institution doesnot provide placement services. 
 
5.2 Student Support: 
 
5.2.1. How are the curricular (teaching- learning processes), co-curricular and 
extracurricular programs planned, (developing academic calendar, 
communication across the institution, feedback) evaluated and revised to achieve 
the objectives and effective implementation of the curriculum? 
The institution follows the academic calendar sent by the university for the 
Session. In the month of June the institution develops an academic calendar on 
the pattern planned by the university. It includes both the activities curricular 
and co- curricular. Initially a meeting is organized by the principal and ideas and 
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suggestions are invited from the faculty members and desirable changes are 
brought about herein. The change made is included in the academic calendar. If 
required, changes are brought about in the calendar during the course of session. 
 
5.2.2. How is the curricular planning done differently for physically challenged 
students? 
There is no any curricular planning differently for physically challenged 
Students but, they are provided with maximum cooperation taking into 
consideration their physical conditions.  College is providing writer  to assist 
him in writing if, he cannot write. 
 
5.2.3. Does the institution have mentoring arrangements? If yes, how is it 
organized? 
Every teaching faculty in the institution is being involved in the tutorial system 
and is allotted a group of ten students to find out their strong and weak points 
which they do through informal contacts with the wards and provide necessary 
academic and personal counseling individually. The counseling varies from the 
individual requirements to high achievers and slow learners. The high achievers 
are given counseling for enhancing their talents by using the library and other 
resources. The talented students in sports are given special coaching for 
achievements. The slow learners are facilitated with special coaching from the 
faculty members and also to get the assistance from the high achievers. 
 
5.2.4. What are the various provisions in the institution, which support and 
enhance the effectiveness of the faculty in teaching and mentoring of students? 
The various provisions in the institution which support and enhance the 
effectiveness of the faculty in teaching and mentoring of students are as follows: 
i. Self appraisal of teachers. 
ii. Examining the results and suggestions made by the students. 
iii. Seminars and workshops. 
iv. Internet facility 
v. Availability of library resources. 
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5.2.5. Does the institution have its website? If yes, what is the information 
posted on the site and how often is it updated? 
The College website contains- Vision, Mission, Goals and objectives, Advisory 
and Management Board, Curriculum of B.Ed. and M.Ed. programme, 
Infrastructure facilities, Rules and Regulation, Faculty details, Academic 
Calendar, College Publications (Quarterly and Annual Magazines). It is updated 
time to time, whenever required. 
 
5.2.6. Does the institution have a remedial programme for academically low 
achievers? If yes, give details. 
The intuition has a remedial programme for academically low achievers. The 
faculty members are always eager to help the student to overcome their 
shortcoming and maximum help is extended to them. They are providing with 
remedial teaching in their weaker area 
 
5.2.7. What specific teaching strategies are adopted for teaching? 
(a) Advanced Learners and (b) Slow Learners 
The special strategies adopted for teaching are: 

 There are academic counseling programmes to help the slow learners to 
shed their inhibitions. 

 The slow learners are guided to prepare for the examination by going 
through previous years question papers. Special attention is paid to them 
to get over their difficulties and when it is found not up to the mark, 
remedial measures are taken to improve their proficiency. 

 Advanced learners are helped to enhance their knowledge through library 
reading and using multimedia facilities 

 
5.2.8. What are the various guidance and counseling services available to 
the students? Give details. 

 Academic Counseling Service 
The low achievers are found out through Internal Assessment Test and Special 
care is given to them. Remedial coaching is conducted. Counseling with parents 
and respective teachers are also conducted. 
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 Career guidance service 
Skill development classes, communication orientation classes and life skill 
classes are conducted. Employment opportunities are brought to the knowledge 
of the students. 

 Grievance and redressal cell 
Understand the problem of individual students through tutor mentor system 
and rectified the problem through principal and the management. 

 Personal counseling 
Personal Counselling is conducted with the help of Doctor, Lawyer and reputed 
persons. 
 
5.2.9. What is the grievance redressal mechanism adopted by the institution for 
students? What are the major grievances redressed in last two years? 
 College has its own grievance redressal mechanism for redressing grievances 
faced by the student teachers. 
There is a Grievance Committee (Cell) in the college. The Grievance (redressal) 
Committee consists of two student representative (one from each section), one 
faculty member, Principal, and representative of the management. 
Complaints/Grievances/Suggestion box is provided in the college building for 
communicating complaints and grievances by anyone in writing. Even oral 
complaints or grievances are made and entertained. Grievances are passed to the 
chairman of the Committee through the student representative to the Faculty in- 
Charge who passes the grievance to the Principal, and ultimately to the 
management representative. If the complaint is serious in nature or having wider 
implications, then the committee invites and includes other staff members, 
including the aggrieved one. The suggestions/decision/conclusion made by the 
committee is passed on to the principal for further action and/or 
implementation. 
Major grievances expressed and redressed during the last two years are listed 
below 

 The college working on holidays 

 Frequent changes in Faculty 

 Indifferent attitude of some teachers during practice teaching 
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 Sports grievances emanating from decision of judges and non-inclusion in 
the team 

 Lesser time for file-making 

 Expenses regarding computerized files. 

 Problem/difficulty faced while on route to college. 
 
5.2.10. How is the progress of the candidates at different stages of programs 
monitored and advised? 
The students of our college are continuously monitored throughout the 
academic year. The progress of the candidates at different stages of programs is 
properly monitored and appropriate advice given using the following 
approaches. 

 Students are properly assessed during classroom teaching learning process. 
Students are assessed for their ability to answer the question passed by the 
teachers, ask questions from the teacher, ability to present any fact with or 
without examples. 

 Students often face problems during teaching learning process. The 
problems faced by the students pose a hindrance in the progress of the 
candidates at different stages of programme. Problems faced by the 
students are solved with the help of students. Students are encouraged to 
solve their problems using cooperative learning technique. 

 Summative evaluation technique is also used to monitor the progress of 
the students at different stages of programme. The students take the test 
of the content cum methodology subject. Then, they take unit tests in the 
B.Ed. course and their weakness are overcome by assessing their 
performance in the test. The better 

 Performers are encouraged to perform all the better. Such students have to 
take lead in curricular activities. Any one lagging behind or under 
performance by any student is given effective follow up. They are also 
guided by practicing how to answer the question in order to secure better 
marks in theory paper examination. 

 Performance of the students in the tests and examinations is monitored. 
Their performance in practice teaching is likewise monitored. At the 
school level, the teacher educator remains present to observe the 
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performance, make suggestions and rectify their mistakes there itself. The 
pupil teachers are equally encouraged (and sometimes, even compelled) to 
take part in co-curricular and extra-curricular activities. The pupil teachers 
lagging behind in these activities are provided with advice and guidance 
for improving their performance. 

 
5.2.11. How does the institution ensure the students‟ competency to begin 
practice teaching (Pre-practice preparation details) and what is the follow-up 
support in the field (practice teaching) provided to the students during practice 
teaching in schools? 
To ensure the student‟s competency before the commencement of teaching 
practice session, they are required to carry out micro teaching. Total 10 micro 
teaching lessons are practiced with all the five skills followed by one micro 
discussion lesson in each teaching methodology. Teacher educators provide 
guidance and feedback to the students. During teaching practice the supervisor 
gives his opinion and feedback. 
 
5.3 Student Activities: 
 
5.3.1. Does the institution have an Alumni Association? If yes, 
(i) List the current office bearers 
(ii) Give the year of the last election 
(iii) List Alumni Association activities of last two years. 
(iv) Give details of the top ten alumni occupying prominent position. 
(v) Give details on the contribution of alumni to the growth and 
development of the institution. 
The college is in the process of forming an Alumni Cell. 
 (ii) The Alumni Cell is in the process. 
(iii) Nil 
(iv) Alumni meet will be held in next session. 
(v) Nil 
 
5.3.2. How does the institution encourage students to participate in extra 
curricular activities including sports and games? Give details on the 
achievements of students during the last two years. 
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 Our college encourages students to participate in extracurricular activities 
including sports and games. Every year, our students take part in sports 
and cultural activities and have got good achievements 

 The expenditure accrued is borne by the management 

 The students are appreciated publicly in the college day function 
Games 
Every year our college celebrates sports day. Our students participate in different 
types of games such as volley ball, running race, shot put, discus throw and got 
good scores in it. The management takes care and appreciates them for 
participation and good performance. The college offers prizes and shields to the 
winning candidates. 
 
5.3.3. How does the institution involve and encourage students to publish 
materials like catalogues, wall magazines, college magazine, and other materials. 
List the major publications/materials brought out by the students during the 
previous academic session. 
The college encourages the students to exhibit their creative talents in the 
college magazine. The editorial board executes the plan as per the advice of the 
Library committee. Science materials are displayed in the science corner. Art and 
Craft materials are developed by the student teachers. Wall magazines are placed 
in the library. 
 
5.3.4. Does the institution have a student council or any similar body? Give 
details on-constitution, major activities and funding. 
The College does not have student council. 
 
5.3.5. Give details of the various bodies and their activities (academic and 
administrative), which have student representation on it. 
We form the student council for self-governance of the institution and 
leadership training. It has one General Secretary and Lady Representative. To 
conduct various activities there are six committees in the council. These are: 
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No. Committee Incharge Students 

1. Sport 
Kalyansinh Dabhi 

 

Dr.Mrunaliben C. 

Chaudhari  Apexa 

Chaudahri  Hinalben 

Mehata Vidhi  

Patel Kamini 

2. Welcome 

Shilpaben P.Patel 

Dr.Bhavnaben S. Patel 

Chaudhari Ishani   

Chaudhari Jinalben 

Patel Priti 

Patel Rachan 

3. Prayer 

Shilpaben P.Patel 

        Dr.Mrunaliben C. 

Chaudhari Kiran  

Chaudhari Nipaben 

Patel poonam 

Gajjar Meghana 

4. Cultural 
Urviben P Bhatt 

        Dr.Mrunaliben C. 

 

Chaudhari Nikitaben 

Chaudhari Nilamben 

Patel Avni 

Patel Rujuta 

5. Tours/Excursion 

Rajesbhai P.Raval 

Kalyanshin Dabhi 

Chaudhari Swetaben 

Chaudhari 

Upasanaben 

Chaudhari Kinjal 
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Chaudhari Charmi 

6. Grievance 

Dr.Shilpaben K.Patel 

 

Dr.Zeennat Khan A. 

Chaudhari Apeksha 

k. 

Prajapati  jayshree 

Gajjar Meghna 

Chaudhari Anita 

7. Research 
    Dr.Zeennat Khan A. 

Patel Avani                    

Patel Vidhi 

8. Workshop/Seminar       Dr.Zeenat Khan A.  

 

       Shilpaben K. Patel 

 

Sangada Mittal 

Bagavadiya Rupal 

Chaudhari Ishani J. 

Chaudhari Nilam N. 

9. Language Urviben Bhatt Chaudhari Jinal K. 

ChauDhari Sweta D 

10. Student Welfare Archanaben Bhatt 

 

Dr.Mrunaliben 

Chauhan 

Chaudhari Anita 

Patel Shitalben 

Ninama Minal 

Bhagat Shital 

11. Women Development  

Dr.Mrunaliben 

Chauhan 

Patel Shital 

Gajjar Mittalben 

Patel Palak 
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Patel Shilpaben P.Patel 

Patel Priyanka 

 
5.3.6. Does the institution have a mechanism to seek and use data and feedback 
from its graduates and from employers to improve the preparation of the 
programme and the growth and development of the institution? 
Feedback from the graduates and employers are collected to improve the 
preparation of the programme and the growth and development of the college. 
Graduates‟ suggestions: 

 To conduct more internal examinations practice teaching may be arranged 
in nearby schools. 

 In the Club activities the graduates‟ advice are taken into account. 
Employer: 

  Results improved 

 Placement and consultancy services are conducted 

 Extension and outreach programme are conducted 
 
 
5.4 Best Practices in Student Support and Progression: 
 
5.4.1. Give details of institutional best practices in Student Support and 
Progression. 
The institution follows the following best practices in students support and 
progression. 
a) The teachers act as a guide and counselor whenever students require their 
help. 
b) Sister concern institutions appoint the students who have passed out from 
our institution on priority basis. 
c) It is made compulsory for the students to participate in seminars to remove 
stage fear from their mind. 
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Criterion VI: Governance and Leadership 
 
6.1 Institutional Vision and Leadership: 
 
6.1.1. What is the institution‟s stated purpose, vision, mission and values? 
Purpose 
To spread higher education in the youth of border area of the state to help them 
seeking jobs and self employment occupation so that they become ideal citizens 
of our nations. 
VISION 
To spread the light of knowledge in society by providing quality teacher 
education. 
MISSION 
1. To provide conducive environment for teaching learning with the use of 
modern methods & technology. 
2. To inspire the students to develop their personality as innovative & creative 
Teachers with a scientific flair through various academic, co- curricular and 
extension activities. 
3. To train the students as socially sensitive, responsible & professionally skilled 
teachers. 
VALUES 
College believes in the power of education to make a difference to peoples‟ lives 
and to the achievement of their potential. To achieve this, students come first in 
everything we do. 
 
6.1.2. Does the mission include the institution‟s goals and objectives in terms of 
addressing the needs of the society, the students it seeks to serve, the school 
sector, education institution‟s traditions and value orientations? 
The institution works on the following goals and objectives for achieving the 
mission 



SELF APPRAISAL REPORT 
 

                   CHAUDHARI COLLEGE OF EDUCATION (M.Ed) 103 

Gjcote-
22677 

1. To provide the students with basic skills which contribute to success in their 
careers and in their private lives. 
2. To lead the students in the self discovery process of clarifying and raising the 
individual‟s goals and achievements commensurate with the student‟s potential. 
3. To provide a framework and atmosphere of learning which will enhance the 
student‟s capability to demonstrate ethical and moral values in professional , 
personal , and business situations. 
4. To strive for and maintain excellence by systematically reviewing classroom 
facilities, equipment, curricula, facility, and staff. 
5. To make valuables to our students activities and experience which foster 
personal growth? 
6. To maintain a process of communication with the community. 
7. To provide equality of opportunities and challenge to all to reach their 
potential. 
8. To provide opportunities to develop strong leadership qualities. 
9. To engage students and teachers in reflective thinking, enterprise, innovation 
and placing emphasis on originally and self-expression. 
 
6.1.3. Enumerate the top management‟s commitment, leadership role and 
involvement for effective and efficient transaction of teaching and learning 
processes (functioning and composition of various committees and board of 
management, BOG, etc.) 
The Management has always been encouraging & is highly committed towards 
the development & growth of the institution. The Management gives free hand 
to the head of institution & encourages the new and innovative ideas & adopts if 
they are found practical. There is no financial restriction for the implementation 
of creative and innovative ideas. 
 
6.1.4. How does the management and head of the institution ensure that 
Responsibilities are defined and communicated to the staff of the institution? 

 In the governing body meeting governed by the management, the program 
for the year is planned after serious discussion and monitored effectively 

  The responsibilities are clearly and precisely defined by the head of the 
institution 
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  Work load is equally distributed by the Head of the institution, through 
regular staff meetings. 

 
 
 
 
 
6.1.5. How does the management/head of the institution ensure that valid 
information (from feedback and personal contacts etc.) is available for the 
management to review the activities of the institution? 

 The management gets feedback from outgoing students and Alumni 

  Suggestion box is maintained to get the feedback 

 The academic administrative committees informed its achievements to 
management 

 Self appraisal by teachers and assessment by the Head of the institution, 
communicated to the Management 

 The Management in the governing body meeting held in the beginning of 
every academic year. Closely revives the functioning of the institution and 
suggests improvements and corrections are made whenever necessary. 

 
6.1.6. How does the institution identify and address the barriers (if any) in 
achieving the vision/mission and goals? 
Since the Management visits the college regularly, it keeps abreast of the 
academic transactions and finds out short-coming/barriers on their own in 
achieving the vision. Teachers and students are free to bring out the  short 
comings to be rectified to the notice of the management, and management acts 
swiftly in alleviating them. Exit evaluation from the students gives a clear picture 
of things to be improved. 
 
6.1.7. How does the management encourage and support involvement of the 
staff for improvement of the effectiveness and efficiency of the institutional 
processes? 

 The Management has established good working relationship with the staff 
which has enabled commendable involvement of them. 
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  Every year the staff is appreciated with gifts for their performance in the 
academic year through the evaluation. 

 
 
 
 
 
6.1.8. Describe the leadership role of the head of the institution in governance 
and management of the curriculum, administration, allocation and utilization of 
resources for the preparation of students. 
The Head of the Institution act as a bridge between the management and the 
employees in maintaining the growth and harmony of the institution. 

 To oversee effective implementation of teaching-learning process, overall 
discipline in the institution etc. 

 Motivating the faculty, staff and students to give away their best in the 
discharge of their responsibilities. 

 To maintain harmonious relations between university and college for 
smooth academic governance. 

 To maintain good rapport with local academic and school managements. 

  Finalization and allocation of budget for academic and developmental 
activities. 

 To prepare action plan for future development of the institution. 

 Providing leadership and guidance in the college activities. 

 Convening committee / IQAC meetings to discuss academic matters. 

 Ensuring democratic way of functioning of the college – all matters are 
discussed in the meetings and decisions are taken on common concerns 

 Offering academic guidance by inviting external experts. 
 
6.2 Organizational Arrangements: 
 
6.2.1. List the different committees constituted by the institution for 
management of different institutional activities? Give details of the meetings 
held and the decisions made, regarding academic management, finance, 
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infrastructure, faculty, research, extension and linkages and examinations during 
the last year. 
Various committees were formed in the year 2014 – 2015 for managing the 
activities of the college: 
Governing Body: 
Over all meeting of the college was conducted 

 Discussion and suggestion for B.Ed., admission for the academic year 

 Student approval of B.Ed. in the university 

 Proposal for NAAC Accreditation 2014 – 2015 

 Approval of budget planning and recruitment of staff 
Staff Council: 

 Framing of various committees 

 Preparation of time table and calendar for the academic year 

 Allotment of subject 

 Preparation of budget for the year 
Academic Administration 

 Interview for new section of staff 

 Orientation for the new staff, about syllabus and the procedure for 

 microteaching, teaching Practice, etc. 

 Action plan for the academic year 

 Committee formation and selection of committee members 

 Committee meeting for organizing Field Trip 

 Meeting for the organization of the citizenship camp programme 
Internal Quality Assurance Cell 

 Total quality management and the enhancement of quality. 

 Performance appraisal of various departments 
Examination Cell 

 To look into all affairs related to examinations. 

  Plan for examination dates 

  Question paper preparation 

  Syllabus coverage 

 Preparation of University Internal and External 
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 Examination 
Academic Council 

 Admission procedure, course outline 

  Bridge course, microteaching 

  Assignment plan, observation, lesson plan particulars 

  Permission from schools for teaching practice 

  Preparation of students for writing various records 
Grievance and Redressal Committee 

 To look at the grievances of the students and to redress the same 
Placement and Training Cell 

 To give career counseling, academic counseling and conduct training 
programmes pertaining to job opportunities for students 

 To intimate the students on the job opportunities advertised in the news 
paper 

Alumni Association 

 To motivate them for professional and personal excellance 
Library Advisory Committee 

 To take care of all activities related to effective functioning and using of 
the library 

Research Committee 

 To facilitate and monitor research activities 
Cultural and Sports Committee 

 To encourage extracurricular activities 
Assembly Committee 

 To instill faith in God and values. 
Social Activity Committee 

 To Create Social Awareness and to initiate social welfare activities.. 
 
6.2.2. Give the organizational structure and the details of the academic and 
administrative bodies of the institution. 
The college has established advisory and management boards. 
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Organizational Structure 

President & Managing Trusty:  Chaudhari Manibhai K. 

1. Chaudhari Jesingbhai V. 

1. Chaudhari sedhabhai R.  

2. Chaudhari Keshavlal V. 

3. Patel Jitubhai 

4. Mehabhai chaudhari 

5. Chaudhari Amitbhai H. 

6. Chaudhari Govindbhai K.                      

Secretary:  

1. Chaudhari Kanjibhai B. 

2. Chaudhari Dahyabhai G.                                  

Members: 

1. Patel Motibhai R. 

2. Chaudhari Mnibhai B. 

3. Chaudhari Ramabhai V. 
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6.2.3. To what extent is the administration decentralized? Give the structure and 
details of its functioning.       

                                 
 

 Implementation of all academic programmes is discussed with faculty. 

 Budget allotments are made after getting proposals and discussion with 
faculty. 

 Faculty in charge of the laboratories have freedom to choose priorities in 
procuring department needs. 

 The academic programmes are organized in consultation with the faculty 
and concerned committees. 

 The principal provides guidance and leadership. 
 
 
6.2.4. How does the institution collaborate with other sections/departments 
and school personnel to improve and plan the quality of educational provisions? 
To coordinate and monitor the collaboration with other sections and school 
personnel, the college has an effective mechanism with the sole aim of quality of 
education. Internal co-ordination is done by the purpose. The members of the 
faculty willingly and actively participate in all the activities of the school and 
other departments. 
 
6.2.5. Does the institution use the various data and information obtained from 
the feedback in decision-making and performance improvement? If yes, give 
details. 
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Yes, The institution obtain feedback from the students, faculty members, school 
personnel in the form of questionnaire. This is  analyzed systematically by a 
team of teachers and identify the positive and negative aspects of its 
performance which certainly help the management of this institution to enhance 
the performance in a more dynamic way. The suggestions are analysed and 
implemented in the ensuing academic year. 
 
6.2.6. What are the institution‟s initiatives in promoting co-operation, sharing 
of knowledge, innovations and empowerment of the faculty?(Skill sharing across 
departments‟ creating/providing conducive environment) 
This college has established a conductive rapport between departments by way 
of conducting periodical meetings, seminars, discussion, deliberations and 
encourages sharing of experiences freely among themselves. This system paved 
the way for identifying initiative channels in the process of teaching learning 
materials. Experts are invited to suggest measures for the improvement of the 
faculty. 
 
6.3 Strategy Development and Deployment: 
 
6.3.1. Has the institution and MIS in place, to select, collect align and 
integrate data and information on academic and administrative aspects 
of the institution? 
Yes, the institute has a data center to collect information on 

 Students profiles 

 Student attendance 

 Academic performance 

 Result analysis 

 Faculty and staff profiles 

 The information related to the college is updated on our website so that 
parents and students can access it. 

 
6.3.2. How does the institution allocate resources (human and financial) for 
accomplishment and sustaining the changes resulting from the action plans? 
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The action plan is executed by the principal and the staff members. Necessary 
help and resources are sought from the Management. 
 
 
 
 
6.3.3. How are the resources needed (human and financial) to support the 
implementation of the mission and goals, planned and obtained? 
This institution has been strengthened with ample financial and human resource 
potentialities. A well trained, duty bound and dedicated faculty team 
collaborated with benevolent management to yield a best conducive situation 
and to achieve the mission and goals positively. 
 
6.3.4. Describe the procedure of developing academic plan. How are the 
practice teaching school teachers, faculty and administrators involved in the 
planning process? 
Academic Plans are developed by examining the requirements of curriculum 
prescribed by University. Program Advisory Committee approves the academic 
plan for the ensuing academic year. The academic plan is initially given shape, 
although in parts, by various committees. Each committee makes its 
observations and recommendations in the area of its operation. Different 
teacher-in-charges submit their own proposals along with justification. All these 
are put together for institutional planning. Practice-teaching schools‟ teachers 
are involved in the practice-teaching with reference to the subjects in which they 
have specialization. Input is sought from them. Their observations about the 
performance of pupil teachers as made during the preceding academic year are 
taken into consideration. The feedback is duly communicated through teaching-
practice in-charge. Selection of the schools is made for the ongoing academic 
year is made in the light of feedback and experiences of the college and 
curricular needs. The detailed school based activity is planned in consultation 
with the concerned school staff/head. Likewise, administration headed by the 
principal presents its analysis and observations along with the accumulated 
proposals for their incorporation into the plan. In this, the principal is assisted 
by the in-charge of the office. 
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6.3.5. How are the objectives communicated and deployed at all levels to assure 
individual employee‟s contribution for institutional development? 
Objectives are communicated at all levels by conducting meetings regularly and 
closely monitoring the level of implementation after the meetings. 
 
 
The involvement and contribution of the individual employee is assured through 
motivation, inspiration and by following a policy of presenting challenges and 
providing incentives. Some of the responsibilities are assigned on personal basis 
to individual staff member. It may be mentioned again that almost every 
employee is involved in the process of planning because of which they get 
identified themselves with the task and the working itself. Besides, the 
employees are continuously monitored and reminded as and when required. At 
the same time, concerned functionary remains under the obligation of 
submitting a written progress report. 
 
6.3.6. How and with what frequency is the vision, mission and implementation 
plans monitored, evaluated and revised? 
Details of activities aimed at realizing the vision, translating the mission into 
reality and implementation plans are monitored on day to day basis by the 
concerned supervisory/superintending functionary. They report the 
developments to their immediate superiors. Then, meetings of director with the 
principal, teacher-in-charges of activities and, if need be, with the coordinators 
of various committees are conducted quarterly. Revision is done on rolling basis 
seeing the delicacy and requirement of the situation. 
 
6.3.7. How does the institution plan and deploy the new technology? 
Management gives emphasis to the deployment of new technology. Facilities are 
provided to the staff and students for using Information Technology in the 
teaching learning process and official work alike. In this regard, the college 
consults experts for seeking guidance and quality inputs. The experts come with 
suggestion for the deployment of new trends or else changes in the use of the IT 
equipments. 
 
6.4 Human Resource Management: 
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6.4.1. How do you identify the faculty development needs and career 
progression of the staff? 
 
 
 
Self appraisal report of the individual staff members, students feedback report 
and experts feedback are studied carefully by the principal and the staff council 
which arrange faculty development programme for the benefit of staff members.  
 
6.4.2. What are the mechanisms in place for performance assessment(teaching, 
research, service) of faculty and staff? (Self-appraisal method, comprehensive 
evaluations by students and peers). Does the institution use the evaluations to 
improve teaching, research and service of the faculty and other staff? 
 
The College has mechanisms in place for performance assessment and using the 
evaluations to improve teaching, research and service of the faculty and other 
staff. The college analyses and appropriately uses the assessment and evaluation 
and the annual appraisal outcome of both teaching and non-teaching staff. 
(i) The college has suggestion box for volunteering suggestions on the 
performance of the faculty from any stakeholder. 
(ii) Students‟ feedback is a regular practice and they are free to communicate to 
the principal and the management. 
(iii) Students are given opportunity to express their views about different 
academic and co curricular programs organized by the college, during the 
academic session. 
(iv) Comprehensive evaluation by students and peers are also incorporated in the 
assessment. The college procures written feedback from the students at the end 
of the academic year. The feedback form has columns dealing with the 
performance of the faculty and other staff. 
(v) The faculty is required to submit self-appraisal report as well. 
(vi) Then, the relevant committees, Teacher-in-charges, event managers and the 
principal present their overall assessment. 
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(vii) All the suggestions and feedback are analyzed and a report is prepared and 
placed before the Manager, who decides on the action to be taken by the 
executives. 
 
6.4.3. What are the welfare measures for the staff and faculty? (Mention only 
those which affect and improve staff well-being, satisfaction and motivation) 
 
 
Staff is constantly motivated and given full freedom to teach and work in their 
zone of comfort. There is no interference from any quarter. They are provided 
with all kind of cooperation and faculties required from time to time. Whenever 
faculty faces any personal problem, College stands by them morally as well as 
financially. Their ideas are always welcomed and implemented. The institution 
provides, internet facilities, paid maternity leave to all staff members. The Non 
teaching staff is also given bonus every year.  Computer orientation for using 
power point presentation is given in frequent intervals of months by computer 
department. The faculty members are motivated to participate in seminars and 
conferences and the delegation fee is paid by the institution. 
 
6.4.4. Has the institution conducted any staff development programme for skill 
up-gradation and training of the teaching and non-teaching staff? 
If yes, give details. 
Faculty members are encouraged to improve qualifications. College does 
conduct staff development programs during vacation and deputes faculty to 
various workshops conducted at university or college level. Faculties are 
encouraged for paper presentation and publications too in this regard. The 
administrative staffs are regularly provided with financial assistance to attend the 
relevant programs. Various academic counselors are also invited to have talks on 
these areas. 
 
6.4.5. What are the strategies and implementation plans of the institution to 
recruit and retain diverse faculty and other staff who have the desired 
qualifications, knowledge and skills (Recruitment policy, salary structure, service 
conditions) and how does the institution align these with the requirements of 
the statutory and regulatory bodies (NCTE, UGC, University etc.)? 
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The college recruits teaching and Non-teaching staff through interview, is 
conducted by an approval committee of interview. The appointment letter is 
provided with the salary and service conditions. N.C.T.E. norms regarding 
qualification are followed in recruiting the faculty and other staff. 
 
6.4.6. What are the criteria for employing part-time/Adhoc faculty? How is 
 
 
the part-time/Adhoc faculty different from the regular faculty? (E.g. salary 
structure, workload, specializations). 
 
The College does not employ part-time or Adhoc faculty. 
 
6.4.7. What are the policies, resources and practices of the institution that 
support and ensure the professional development of the faculty? (E.g. budget 
allocation for staff development, sponsoring for advanced study, research, 
participation in seminars, conferences, in local, state, national and international 
professional associations). 

 In service programmes are conducted in the college. 

 The faculty members are allowed to attend the in service programmes in 
various colleges and universities. 

 Faculty professional development program was conducted in the college 
for the improvement of the faculty members. 

 Faculty members are encouraged to present papers in Seminars and 
Conferences. They are encouraged to publish Research papers in various 
journals. 

 
6.4.8. What are the physical facilities provided to faculty? 
The institution has the physical infrastructure as per NCTE norms. Spacious 
administrative buildings with all facilities are provided to carry out their work 
effectively. The seating arrangements of the faculties and instructional space 
are well maintained and inspiring to carry out the work effectively. 
 
6.4.9. What are the major mechanisms in place for faculty and other 
stakeholders to seek information and/or make complaints? 
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 The college website is being updated to give latest information 

 Prospectus and college calendar are provided 

 Every activity in the college is displayed in the college notice board 

 Programmes conducted in the college are published in the newspapers 

 A suggestion box is provided to collect suggestions and complaints 

 The college office provides all the information needed 

 People can seek information through phone 

 Written complaints are accepted by the head of the institution 

 Grievances cell solve the faculty problems 
 
 
6.4.10. Detail on the workload policies and practices that encourage faculty to 
be engaged in a wide range of professional and administrative activities 
including teaching, research, assessment, mentoring, working with schools and 
community engagement. 
The Principal decides and assign the workload to different staff members on the 
basis of qualifications and specialization. Different Committees are setup by the 
Principal and provides necessary guidelines to them. 
The details are as follows: 
a) Organizing cultural activities. 
b) Organizing Guest Lectures & Extension Lectures 
c) Organizing sports activities. 
d) Organizing practice teaching 
e) Organizing community camps and all other activities, which are required 
now and then. 
f) Counselling of students. 
g) Organizing seminars, workshops. 
h) Placement of students. 
 
6.4.11. Does the institution have any mechanism to reward and motivate staff 
members? If yes, give details. 
Yes, the staff members are congratulated and rewarded for their noteworthy 
achievement. 
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1. The teaching staff is given rewards on the basis of research carried out by 
them and published in reputed journals. 
2. Short-term study leave is given for pursuing higher studies to the staff if they 
desire for. 
3. The Chairman gives rewards for outstanding achievement to both teaching 
and the non-teaching staff in the form of additional increment. 
 
6.5 Financial Management and Resource Mobilization: 
 
6.5.1. Does the institution get financial support from the government?  
If yes, mention the grants received in the last three years under different heads. 
If no, give details of the source of revenue and income generated. 
The College is under self-financed scheme thus, it does not get any financial 
support from the government. 
 
6.5.2. What is the quantum of resources mobilized through donations? Give 
information for the last three years. 
No donation. 
 
6.5.3. Is the operational budget of the institution adequate to cover the day-to-
day expenses? If no, how is the deficit met? 
As the college is not an independent body, it is under aegis of the trust. 
Therefore, the governing body of the college along with the various reputes 
(Financial Advisor, Stake Owners) altogether formulates the Annual Budget of 
the college. At college level, the annual budget is divided in to sub-heads 
quarterly to meet out day to day expenses. The sub-division of the annual 
budget in particulars head is now come to know as operational budget. Almost 
the operational budget is meet out with day to day expenses, if any variations 
deficit budget arise during this, then deficiency is bear by the trust. 
 
6.5.4. What are the budgetary resources to fulfill the missions and offer quality 
programs? (Budget allocations over the past five years, depicted through income 
expenditure statements, future planning, resources allocated during the current 
year and excess/deficit) 
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Mission of the college is working according to the budget allocated to them. 
However, if budget formulate any hurdles during fulfilling the mission than 
extra budget has been allocated for it. Extra budgetary resources are provided by 
the trust by any means this is not a part of the college. 
 
6.5.5. Are the accounts audited regularly? If yes, give the details of internal 
and external audit procedures and information on the outcome of last 
two audits. (Major pending audit paras, objections raised and dropped). 
 
 
Yes, A qualified chartered accountant is employed to carry out internal audit. 
An external audit is done by a qualified chartered accountant recruited by the 
Management. The audit reports for the last two years are given in Annexure. 
 
6.5.6. Has the institution computerized its finance management systems? If yes, 
give details. 
Yes, Latest accounting software package and MS Excel are used for the 
accounting process. All the salary and other details of the individual members 
are computerized. 
 
6.6 Best practices in Governance and Leadership: 
 
6.6.1. What are the significant best practices in Governance and Leadership 
carried out by the institution? 
The following aspects may also be considered as Best practices of our college 
under Governance and Leadership: 
• Maintaining transparency in all aspects of the College‟s functioning through a 
process of broad-based consultation and involvement of stakeholders in 
implementation. 
• Decentralization of administrative functions: The organizational arrangements 
have been well established with the duties well specified to each section/body. 
• Annual organization of a special programme to felicitate faculty and 
meritorious students,etc. 
• The academic atmosphere is well maintained by observing the schedule 
worked out by the University-College. 
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• Each body/committee is working regularly with sincerity considering all the 
aspects for smooth running of the College. 
• The administrative functioning as well as the academic functioning is regularly 
monitored. 
• Initiation of measures towards computerization of office functions 
• Overall the College set up is working for the achievement of set mission and 
vision and to compete at the national and international levels. 
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Criterion VII: Innovative Practices 
 
7.1 Internal Quality Assurance System: 
 
7.1.1. Has the institution established Internal Quality Assurance Cell (IQAC)? 
If yes, give its year of establishment, composition and major activities 
undertaken. 
Yes, IQAC was established during the year 2014 – 2015 norms and guidelines 
of NAAC were followed while constituting IQAC. It consisted of 
representatives of all stakeholders as its members. The principal is the 
chairperson of IQAC, and a senior faculty is a coordinator. Teachers, expert 
members and representatives of all stakeholders are the members. Its main 
objective is to plan and implement quality initiatives. It follows its calendar for 
meetings, quality agenda and maintains its proceedings. It circulates its plan 
and steps for implementation. It conducts workshops, awareness programmes 
and special lectures on quality innovations. 
 
7.1.2. Describe the mechanism used by the institution to evaluate the 
achievement of goals and objectives. 
The college has a mechanism to evaluate the achievement of goals and 
objectives. The implemented process is carried through feedbacks and other 
such data. It examines and evaluates the following to see the extent and degree 
the goals achieved: 

 Faculty appraisal by principal 

  Self appraisal by faculties 

 Student‟s achievement records 

 Participation and performance of students in Inter-College / University 
activities 

 Appraisal of placement 

 Feedback from students with regard to teaching and its method 
 
7.1.3. How does the institution ensure the quality of its academic programs? 
The college maintains the quality of its academic programmes by establishing: 

 Expert review 



SELF APPRAISAL REPORT 
 

                   CHAUDHARI COLLEGE OF EDUCATION (M.Ed) 122 

Gjcote-
22677 

 Observation by the Management 

 Observation by Principal 

 Visits by governing body members 

 Regular and periodical checking done by principal 

 Quality Assurance Cell reviews 

 Functioning of Academic calendar 

 Time management 

 Regular feedback from parents, students and Alumni‟s 

 remedial programmes 

 Internal and external audit process 

 Annual meeting of the governing body 

 Continuous observation through meeting for cells and 

 Committees. 
 

7.1.4. How does the institution ensure the quality of its administration and 
financial management processes? 
The institution maintains the quality of its administration and financial 
management process through governing body and the principal. 

 Internal and external audit 

 Mechanism is followed for the financial management process 

  Achievements of the various committees are also taken into account. 
 
7.1.5. How does the institution identify and share good practices with various 
constituents of the institution. 
The college sustains some of the good practices in the day-to-day working and 
throughout the academic year. Some of such good practices followed are given 
below: 

 Frequent mutual interaction facilitates identification of good practices 

 The college has established good rapport with sister unit of the 
institution. Faculties constantly interact with the staff of other unit and 
exchange ideas. This interaction is done even for some academic programs 
found beneficial for all faculty members and students. 

 Discussions are held formally during workshop / seminar sessions. 
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 Faculty development program are organized wherein paper presentation is 
done on common topics; lectures are organized and outside resource 
persons invited. 

 A thoughtful quote is written everyday on the college notice board by 
students under the guidance of a teacher.  

 
7.2 Inclusive Practices: 
 
7.2.1. How does the institution sensitive teachers to issues of inclusion and the 
focus given to these in the national policies and the school curriculum. 
The physically challenged students are also admitted. They are taken care of 
through various measures. The class rooms are given to them in the ground 
floor. Computer classes are arranged for them during the physical education 
hours. The teaching practice schools are allotted nearby their residence 
 
7.2.2. What is the provision in the academic plan for students to learn about 
inclusion and exceptionalities as well as gender differences and their impact on 
learning? 
There is a Topic - Education for Exceptional children in, Paper II: Psycho- 
Social basis of Learning and Teaching, where the students learn about 
exceptional children, they get information, how to deal with them. 

 The college has established women cell, where the lectures are delivered 
on the sensitive issues (Sex Education, AIDS etc.) separately for girls and 
boys students. 

 Sports and Games are played in separate teams (Gender Wise) 

 Special Students are dealt in the classes sensitively. 
By the above ways, the students learn about inclusion and exceptionalities and 
they help special children in many ways. 
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7.2.3. Detail on the various activities envisioned in the curriculum to create 
learning environments that foster positive social interaction, active engagement 
in learning and self-motivation. 
The following curricular and co-curricular activities are provided to the students 
for fostering positive social interaction, active engagement in learning and self 
motivation. Citizenship training camp, field trip, educational tour, national and 
international festival celebrations, seminar, participation in competitions, using 
library books, teaching practice, SUPW, Yoga, participation in club activities, 
personality development sessions, educational technology and other social 
activities are performed by the trainees. 
 
7.2.4. How does the institution ensure that student teachers develop proficiency 
for working with children from diverse backgrounds and exceptionalities? 
By providing training of various multi sensory teaching methods and use of 
appropriate teaching aids, the proficiency of trainees are increased. It develops 
proficiency for working with children from diverse backgrounds. Regular 
feedback of every practice teaching session also helps them for the same. Along 
with this, trainees‟ over all personality are developed by various activities such as 
news reading, speech, and proverbs in the assembly. Our college student teachers 
made a visit to schools of special children. 
 
7.2.5. How does the institution address to the special needs of the physically 
challenged and differently-ambled students enrolled in the institution? 
The institute introduced the following special measures: 

 Introduction of fees waiver scheme to help economically weaker students 

 Classroom and examination halls are arranged according to the 
convenience of the physically challenged students 

 They are encouraged to participate in all the college activities without any 
discrimination. 
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7.2.6. How does the institution handle and respond to gender sensitive issues 
(activities of women cell and other similar bodies dealing with gender sensitive 
issues)? 

 Students are given orientation on gender equalities during the orientation 
programme 

 Students are briefed with the problems of eve-teasing and ragging in the 
class rooms 

 Students are instructed to treat their woman counterpart fairly and equally 
The institution is having a cell towards prevention of women harassment. 
The cell monitors and takes action based on complaints and fact findings 

 
7.3 Stakeholder Relationships: 
 
7.3.1. How does the institution ensure the access to the information on 
organizational performance (Academic and Administrative) to the stakeholders? 

 The college maintains Internal Assessment Record of student. 

 It maintains overall performance record and this may be accessed by the 
stakeholders. 

 Any stakeholder can obtain information on academic and administrative 
performance from the administrative office by giving a written request. 
Information regarding academic achievements is placed on the notice 
board. The college results of the university final examinations are put on 
the notice board and every student is informed individually. The 
Management and its members are duly informed of the results of the 
college.  

 
7.3.2. How does the institution share and use the information/data on success 
and failures of various processes, satisfaction and dissatisfaction of students and 
stakeholders for bringing qualitative improvement? 

 The institution gets feedback from staff and principals of schools, 
students and from parents for bringing quality improvement. 

 Based on the feedback, remedial measures are taken in faculty meeting to 
eliminate short comings 
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 The programs of the institution are qualitatively improved. 
 
7.3.3. What are the feedback mechanisms in vogue to collect, collate and data 
from students, professional community, Alumni and other stakeholders on 
program quality? How does the institution use the information for quality 
improvement? 
The institution collects feedback from students periodically on teachers 
education, for improving teaching and delivery process. The institution collects 
feedback from student teachers, parents and alumni which are utilized for 
improving the quality of the program. Feedbacks collected from Alumni, 
Parents, School Headmasters and guide teachers are analysed and discussed 
thoroughly in the staff council and governing body meeting to arrive at 
suggestions for quality improvement. After getting approval from governing 
body the institution takes preventive and corrective action for quality 
improvement  
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Declaration by the Head of the Institution 

 

 

I certify that that the data included in this Self-Appraisal Report (SAR) are true 

to the best of my knowledge.  

 

This SAR is prepared by the institution after internal discussions, and No part 

thereof has been outsourced. 

 

I am aware that the Peer team will validate the information provided in this 

SAR during the peer team visit. 

 

 

 

 

                                                     Signature of the Head of the institution 

                                                                        with seal: 

 

Place: 

 

Date:  
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Certificate of Compliance 

(Affiliated Institutions) 

This is to certify that CHAUDHARI COLLEGE OF EDUCATION (M.Ed) fulfils 

all norms 

1. Stipulated by the affiliating University: GUJARAT UNIVERSITY 

2. Regulatory Council/Body - NCTE, Bhopal 

3. The affiliation and recognition [if applicable] is valid as on date. Yes 

 

In case the affiliation / recognition is conditional, then a detailed enclosure with 

regard to compliance of conditions by the institution will be sent. 

 

It is noted that NAAC‟s accreditation, if granted, shall stand cancelled 

automatically, once the institution loses its University affiliation or Recognition 

by the Regulatory Council, as the case may be. 

 

In case the undertaking submitted by the institution is found to be false then the 

accreditation given by NAAC is liable to be withdrawn. It is also agreeable that 

the undertaking given to NAAC will be displayed on the college website. 

 

 

 

Principal/Head of the Institution 

          (Seal and Signature) 

Date: 

Place: GANDHINAGAR 
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SHREE AKHIL ANJANA KELAVANI MANDAL, GANDHINAGAR 

 SANCHALIT 

CHAUDHARI COLLEGE OF EDUCATION 
OPP.S.T.DEPOT, SECTOR-07, GANDHINAGAR. PHONE NO.079-23244320 

---------------------------------------------------------------------------------------------------------------------------------- 

ACTIVITY LIST FOR THE YEAR 2014-15 

S.No. Month Date Activity Remark 

1. June’2014 01/06/2014 Academic Session begins  
2. August’2014 01/08/2014 Welcome cerermony  

3.  02/08/2014 Orientation Program, 
Plantation Program 

 

4.  04/08/2014 Orientation program  

5.  06/08/2014 Library visit  
6.  07/08/2014 

to  
28/08/2014 

Micro Teaching  

7.  30/08/2014 Folk song competition  
8 September’2014 01/09/2014 Explanation of 

Psychological tests 
 

9  03/09/2014 Guest Lecturer 
(Dr.Rakesh Patel ) 

 

10.  05/09/2014 Celeration of Teachers 
Day 

 

11.  20/09/2014 Elocution Compaetition  

12.  22/09/2014 Work shop for content 
Assignment-Method-1 

 

13.  23/09/2014 Work shop for content 
Assignment- Method-2 

 

14.  25/09/2014 Guidance for Teaching Aid 
Preparation 

 

15.  26/09/2014 Unit-Tests  
16.  27/09/2014 Unit- Tests  

17.  29/09/2014 Navaratri  Mahostava  
18.  30/09/2014 Stray Lesson   

19. October’2014 01/10/2014 Stray Lesson   

20.  02/10/2014 Cleanliness Day  
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21.  03/10/2014 Stray Lesson   

22.  04/10/2014 Celebration of Gandhi 
Jayanti 

 

23.  06/10/2014 Stray Lesson  
24.  08/10/2014 Stray Lesson 

 
 

25.  11/10/2014 
to 

18/10/2014 

Preliminary Examination  

26.  20/10/2014 
to 

31/10/2014 

Diwali  Vacation  

27. November’2014 01/11/2014 Beginning of Second 
Semester ( Staff Only) 

 

28.  10/11/2014 
to 

19/11/2014 

University Examination  

29.  20/11/2014 Beginning of Sem-II 
(Student) 

 

30.  21/11/2014 Orientation Program  
(syllabus) 

 

31.  22/1/2014 Orientation Program    
( Syllabus) 

 

32.  24/11/2014 Stray Lesson  
33.  26/11/2014 Stray Lesson  

34.  28/11/2014 Stray Lesson  
35. December’2014 01/12/2014 Stray Lesson  

36.  02/12/2014 Stray Lesson  
37.  03/12/2014 Explanation of unit Plan   

38.  04/12/2014 Blue print  

39.  06/12/2014 Action Research 

Approxi 

40.  15/12/2014 
to 

20/12/2014 

 
Block Lesson 
 

41.  24/12/2014 Day-Celebration  
Book Fair 

42.  25/12/2014 Environment day 
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Celebration 

43.  26/12/2014 Environment Day 
Celebration 

44.  27/12/2014 Red Day  
45.  29/12/2014 Peace Day / White Day 

46.  30/12/2014 Secular Day (Costume 
Drama) 

47.  31/12/2014 Sports day celebration 
48. January’2015 01/01/2015 New year celebration / 

Traditional Day 
49.  08/01/2015 

to 
10/01/2015 

 

Educational Tour 

50  12/01/2015 Internship module  
 Dr. Mohanbhai  Patel 

 
 
 
 
 
 
 
 
 
 
 
 
 

Approxi 

51.  13/01/2015 Workshop for assignment 

52.  16/01/2015 
to 

24/01/2015 

Internship 

53.  26/01/2015 Celebration of Republic 
Day 

54.  27/01/2015 Seminar Method-1 

55.  31/01/2015 Patriotic song  
competition 

56.  02/02/2015 Unite test Method-1 
57. February’2015 03/02/015 Unite Test Method-2 

58.  09/02/2015 
to 

10/02/2015 

Workshop for Annual 
Lesson 

59.  16/02/2015 
to 

20/02/2015 

Annual Lesson 

60.  23/02/2015 
to 

03/03/2015 

Preliminary  Examination 

61.  06/03/2015 Viva 
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to 
07/03/2015 

62. March’2015 11/03/2015 Annual Day Function 

63.  12/03/2015 Alumina Association 
Meeting 
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Syllabus will 

be made 

available to 

the peer team. 

it is very 

difficult to 

compile report 

in 200pages 

with syllabus, 

as it contains 

large space. 
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